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INTRODUCTION  

 

The Ministry of Works and Supply is mandated to facilitate Infrastructure development in Zambia, which is in terms of 

Buildings and Roads. It also provides printing, equipment maintenance and hospitality services. During the period under 

review, two Honourable Ministers headed the Ministry namely, Honourable Kapembwa Simbao, MP and Honourable Mike 

I. Mulongoti, MP. Honourable Mundia Ndalamei, MP. Deputised the Ministry. Lt. Col. Bizwayo N. Nkunika (Rtd) 

continued as Permanent Secretary.  

 

STRUCTURE OF THE MINISTRY  

 

The Ministry comprises five departments and five Units namely: - 

 

1. Human Resource and Administration Department 

1.1 Accounts Unit 

1.2 Internal Audit Unit 

1.3 Procurement and Supplies Unit 

1.4 Registry Unit 

1.5 Housing Unit 

1.6 Government Transport Control Unit 

2. Buildings Department 

3. Government Printing Department 

4. Office Equipment and Maintenance Services Department 

5. Planning and Monitoring Department 

 

In addition, the Ministry has the following Statutory Bodies/Institutions: 

6. Hostels Board of Management; 

7. Road Development Agency (RDA);  

8. National Council for Construction (NCC); and  

9. ESCO Limited. 

 

The Statutory Bodies/Institutions can be visited at the Hostels Board of Management website on www.zambiahostels.com; 

Road Development Agency on RDA_HQ@roads.gov.zm and National Council for Construction on www.ncc.org.zm 

respectively. 

 

mailto:RDA_HQ@roads.gov.zm
http://www.ncc.org.zm/
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MANAGEMENT TEAM  

The management team comprised the following:- 

 

1. Mr. Gabriel Mwansa  - Acting Director of Human Resource and Administration 

2. Mr. Dick S. Chellah  -  Chief Accountant 

3. Mr. Moses Siwale  - Principal Internal Auditor 

4. Ms. Beauty Naluyele  - Acting Head of Procurement and Supplies 

5. Captain John Kasanga  -  Controller of Government Transport 

6. Mr. Whytone Ngulube  - Director of Buildings Department 

7. Mr. Venancio Lungu  -  Acting Government Printer   

8. Mr. Patrick Banda  -  Acting Controller, Office Equipment Maintenance Services  

9. Ms. Bupe Kaonga  - Director of Planning and Monitoring Department 

10. Mr. Dapson Mwendafilumba -  Executive Secretary Hostels Board of  Management 

11. Mr. Erasmus Chilundika - Acting Director, Road Development Agency  

12. Dr. Sylvester Mashamba - Executive Secretary, National Council for Construction  

13. Mr. Robby Ngulube  - Acting Manager, Esco Limited 

 

 

THE VISION 

The national vision is ñDeveloped and well maintained quality socio-economic infrastructure for sustainable  

National development by 2030.ò 

 

THE MISSION 

The mission statement of the ministry is ñTo effectively facilitate quality construction and maintenance of Public  

infrastructure, provide quality accommodation and printing services and to procure and manage Government property in  

order to enhance socio-economic development.ò 

 

THE GOAL  STATEMENT  

The goal statement of the ministry is ñTo enhance the delivery of public infrastructure and achieve increased adherence to 

set standards and regulations on construction, procurement and management of Government property in order to contribute 

to national development.ò 
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1.0 HUMAN RESOURCE AND ADMINISTRATION DEPARTMENT  

 

1.1 Human Resource Management 

 

During the period under review, Mrs B. Witika Assistant Director was appointed to act as Director HRA in place 

of Mr. Davies Sampa who was seconded to the Office of the Vice President. Mrs. Witika was later transferred to 

Ministry of Agriculture and replaced by Mr Gabriel Mwansa in acting capacity of Director of Human Resource 

and Administration. 

 

The department was charged with the responsibility of providing appropriate human resource and general 

administration functions namely:- 

 

¶ Staff appointment 

¶ Staff transfers 

¶ Staff promotion 

¶ Processing of staff leave 

¶ Staff Training  

¶ Staff confirmations 

¶ Staff training 

¶ Staff retirements 

¶ HIV/AIDS activities 

 
Staff Acting Appointment 

 

The following were appointed to act in the said posts namely: 

 
S/No. Name Post Department/Section 
1 Ngenda Lupupa   Assistant Human Resource Management 

Officer  
Human Resource  Management 

2 John Chisanga Acting Transport Officer Administration 
3 Ms Seleta Chileya Senior Human Resource Development 

Officer 
Human Resource Development 

4 Humphrey L. Mwanza Assistant Inspector of Government Government Transport Control 
5 Philip Munyumbwe Assistant Inspector of Government Government Transport Control 
6 Paul Chama Assistant Inspector of Government Government Transport Control 
7 Chris Chiseke Senior Inspector of Government Transport Government Transport Control 
8 Beatrice Bowa Book Binder Government Printing 
9 Emmanuel Longwe Machine Supervisor Government Printing 
10 Martin Musonda Principal Executive Engineer Planning and Monitoring 
       
 
Staff Formalization of Appointments 

 

The following staff appointments were formalized during the period under review:- 

 
S/No. Name Post Department/Section 
1 Thomas Phiri  Drainage Engineering Assistant  Buildings  
2 Nathan Sitwala Sifuniso Engineering Assistant Buildings 
3 Ennie Mulaisho Typist Buildings 

 
Staff Transfers 

 

During the review period four officers were transferred to other institutions as indicated below.  
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S/No. Name Post Department/Section Transferred To 
1 Ms. Blandina Witika Assistant Director Human Resource  Management Ministry of Agriculture and Co-

operatives 
2 Ms. Mujinga Nyakamumba Stenographer Administration Ministry of Foreign Affairs 
3 Clifford Lambe Ag. Administrative  

Officer 
Human Resource Development Ministry of Foreign Affairs 

4 Ms. Exildah C. Nchepeshi Stenographer Government Transport Control Northern Province Provincial 
Administration Office 

 

During the same period the Ministry received Mr Gabriel Mwansa, Assistant Director, from the Ministry of 

Agriculture and Co-operatives to take the position left by Mrs. Witika in the Human Resource and 

Administration Department 

 

Internal transfers were made for the following officers:- 

 

1. Ms. Grace Mwamba, Typist at Government Printing Department was transferred to Ministry 

Headquarters, Human Resource Department in the same capacity.   

2. Ms Martha Mbeule, Typist was transferred to Government Printing Department in the same capacity. 

 
Staff Promotion 

 

The following members of staff were substantively promoted: 

 
S/No. Name Previous Appointment Current Appointment Department/Section 
1 C. Lambe Human Resource 

Management Officer 
Senior Executive Officer Buildings  

2 G. H. Moonde Technician Senior Inspector  of Government 
Transport 

Government Transport Control 

3 B. Ngoma Technician Assistant Inspector of Government 
Transport 

Government Transport Control 

4 E. Kunda Registry Clerk Assistant Inspector of Government 
Transport 

Government Transport Control 

5 L. Ngenda Clerical Officer Assistant Human Resources Management 
Officer 

Human Resources Management 

6 S. Zulu Human Resources 
Management Officer 

Senior Human Resource Management 
Officer   
 

Human Resources Management 

7 C. Soko  Assistant Stores Officer  Purchasing & Supplies Assistant Procurement and Supplies 
8 E. Kalumba Registry Clerk Registry Officer Records Management 
9 A. Katebe Registry Clerk Registry Officer Records Management 
10 M. Musanza Registry Clerk Registry Officer Records Management 
 
Vacation Leave 

 

During the period under review 11 officers proceeded on leave. 

 
Name                        Department/Section Type of Leave Days 

1. Mr. Simon Sinsungwe        Accounts   Vacation                  30 
2.  Ms Jane Mvula                    Accounts   Vacation                  30  
3.  Mr. Richard Mbao               Accounts   Vacation       30 
4. Ms Eunice Tembo   Administration  Vacation  30 
5. Mr John Silumbwe   Administration  Vacation  30 
6. Ms Sarah Musole Mutti  Records Management Vacation  35 
7. Ms Lungowe Silembe  Records Management Vacation  90 
8. Mr John Muchimba   Administration  Vacation  30 
9. Mrs Acksylia Chibamba Lungu Human Resource   Vacation  30 
10. Ms Yvonne Mweemba Chuulu  Planning & Monitoring Vacation  60 
11. Mr Mwata Sekeseke  Accounts   Vacation  30 
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Local Leave 

 
Name                       Department/Section   Days 

1. Comfort Sumbukeni Human Resource Management    7 
2. Ms Stella Zulu  Human Resource Management    25 

 
Maternity Leave 

 

Ms Olga Mulopo went on ninety (90) days Maternity Leave. 

 
Commutation of Leave Days 

 

During the period under review, Mr. Tungwe Simbuwa, Assistant Director (Technical), commuted sixty (60) of 

his leave days.  

 
Recommendations to the Public Service Commission 

  

During this period, the Human Resource and Administration Section accompanied the Public Service 

Commission on tours to North-Western and Luapula provinces from 27
th
 July to 27

th
 August 2008 and 17

th
 

September to 17
th
 October 2008 respectively. During these tours, various cases of staff acting appointments, staff 

promotion, staff confirmation and formalization of appointments, staff posthumous confirmation and retirements 

were considered. 

 

The following recommendations were submitted to the Public Service Commission during the period under 

review:-  

 

1. Mr. Darwin Musanshi (Senior Economist) was granted retention allowance;  

2. Mr. Pascal Mulenga (Mechanic) was recommended for promotion to Inspector of Government Transport;        

3. Ms. Jane Mvula (Registry Clerk) was recommended to act as Accounts Assistant but no responses were 

received; and 

4.  Mr. John Sichande (Machine Operator) was recommended to act as Accounts Assistant but no responses 

were received; and  

5. Ms Exildah Njobvuôs recommendation to be promoted as Programmer was submitted to the Public 
Service Management Division and it was rejected on grounds of qualifications. 

 
Staff Training  

The following members of staff were undergoing training: 

 

Table 1: Staff Undergoing Training 

 
S/No. Name Department Course Institution of 

Training 
Comment 

1 Kelly M. Kapinga Planning and Monitoring MBA International AIBT 
 

Completed 

2 Blandina Witika Human Resource 
Management 

Graduate Diploma In 
Counselling 

UNZA Completed 

3 James Zulu  Government Transport 
Control 

CILT Diploma ZAMIM Completed 

4 Clifford Lambe Human Resource 
Management 

BBA Cavendish  Completed 

5 Stella Zulu  Human Resource 
Management 

BBA ESAMI On-going 

6 Roy Chihinga                          Human Resource 
Development 

Diploma Records 
Management 

Cavendish  On-going  

7 Gertrude Manza Records Management CILT Diploma UNZA On-going 
8 John Chisanga Administration CILT Diploma ZAMIM On-going 
9 Abel Mwape Government Transport 

Control  
Motor Vehicle Engineering ITC On-going 
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10 Lackson Mtonga         Government Transport 
Control  

CILT Diploma ZAMIM On-going 

11 Givious H. Moonde Government Transport 
Control  

CILT Diploma ZAMIM On-going 

12 Ernest Kunda Government Transport 
Control 

CILT Diploma ZAMIM On-going 

13 Pascal Mulenga Government Transport 
Control 

CILT Diploma ZAMIM On-going 

14 Bupe Kaonga Planning and Monitoring LLB UNZA On-going 
15 Jonah K. Chinyama Buildings Degree in Building Science CBU On-going 
16 Clement Njeleka Buildings Degree in Building Science CBU On-going 
17 Ganizani Mwale Buildings Degree in Building Science CBU On-going 
18 Stephen Makunku Buildings Degree in Civil Engineering CBU On-going 
19 Milika Mulaisho Buildings Degree in Human Resource 

Management 
CBU On-going 

20 Racheal M. Fumbeshi   Buildings Degree in Human Resource 
Management 

CBU On-going 

21 Charity Mwenya Buildings Degree in Education UNZA On-going 
22 Faith Lindunda Buildings Accounting ZCAS On-going 
23 Ackson Nkhata Buildings Information Technology NIPA On-going 
24 Ernest Nkhoma            Buildings Diploma in Civil Engineering CBU On-going 
25 Juniper Lwimba  Government Printing Certificate course in Printing 

Technology 
Evelyn Hone 
College  

On-going 

26 Mukuka Mulenga Government Printing Certificate course in Printing 
Technology 

Evelyn Hone 
College  

On-going 

27 Martin Maipambe Government Printing Certificate course in Printing 
Technology 

Evelyn Hone 
College  

On-going 

28 Charles Sakala Government Printing Certificate course in Printing 
Technology 

Evelyn Hone 
College  

On-going 

29 Clifford Kalaluka Sililo Government Printing Certificate course in Printing 
Technology 

Evelyn Hone 
College  

On-going 

30 Kisha Mubeta Government Printing Certificate course in Printing 
Technology 

Evelyn Hone 
College  

On-going 

31 Christine Zulu Government Printing Certificate course in Printing 
Technology 

Evelyn Hone 
College  

On-going 

32 Patricia Mwauluka Government Printing Certificate course in Printing 
Technology 

Evelyn Hone 
College  

On-going 

33 Terence Malumbe Government Printing Certificate course in Printing 
Technology 

Evelyn Hone 
College  

On-going 

34 Florence Minyoi Government Printing Certificate course in Printing 
Technology 

Evelyn Hone 
College  

On-going 

35 Charles Mponda Government Printing Certificate course in Printing 
Technology 

Evelyn Hone 
College  

On-going 

36 Aubrey Ngambo  Government Printing Certificate course in Printing 
Technology 

Evelyn Hone 
College  

On-going 

37 Charles Mwansa Office Equipment 
Maintenance Services 

Dip. In Electronics Copperbelt 
University 

On-going 

38 Priscilla Tindisa Office Equipment 
Maintenance Services 

Bachelor of Business 
Administration 

Cavendish 
University 

On-going 

 

During the same period, four Registry Staff attended a Records Management Course hosted by Royal College of 

Business Management Limited.  The theme of the workshop was Modern Practices in Effective Records 

Management Strategies and the Course was tailored for newly employed Registry Staff.  The venue of the 

workshop was Chrismar Hotel in Lusaka and took place from 23
rd

 to 25
th
 April, 2008.  Below are the names of 

the officers who attended: 

 

Name    Post   Department/Unit  

(i) Mr. Andrew Katongo Registry Clerk  Human Resource and Administration        

(ii)  Miss Ngoza Mwanza Registry Clerk  Buildings 

(iii)  Ms Lungowe S Nyirenda Registry Clerk  Government Transport Control Unit 

(iv) Ms Sibeso Mwendabai Registry Clerk  Office Equipment and Maintenance Services 
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During the same period, the Unit sponsored seven (7No.) Registry Clerks to the In-Service Training and 

Education Centre (ISTEC) for an Advanced Records Management Phase 1 Course. The sponsored officers were 

drawn from four provinces.   

    

Name   Post   Department  Province 

i. Mr. M. Ngala  Registry Clerk  Buildings  North Western 

ii.  Ms. A. Sibande Registry Clerk  Buildings  Luapula  

iii.  Mr. M. Juma  Registry Clerk  Buildings  Northern  

iv. Mr. C. Chihinga Registry Clerk  Office Equipment Eastern 

v. Mrs. D. C. Phiri Registry Clerk  HRA   Lusaka  

vi. Mr. A. Katongo Registry Clerk  HRA   Lusaka  

vii.  Mr. M. Witika  Registry Clerk  Office Equipment  Lusaka 

 
 

HIV/AIDS Activities  

 

During this period the ministry launched the HIV/AIDS Work place Policy on 24
th
 December, 2008 and 10 

officers were trained as Care Givers and Support Group members in the preparation of nutritional supplements. 

The Human Resources Development Officer, Mr. Chihinga attended a three (3) day International conference on 

HIV/AIDS in Durban, South Africa.  

 
Staff Confir mation  

 

The following officers were confirmed in the following positions. 

 

Name    Post     Department 

(i) Mwenya Makumba  Architect   Buildings  

(ii)  Josephine Mukuloba  Stenographer   Buildings  

(iii) Josephine Besa Kapapi Typist    Buildings  

(iv) Mukumbuta Lisulo  Machine Operator  Government Printing  

(v) Mr Isaac Kaputo   Assistant Stores Officer   Procurement and Supplies  

 
Staff Posthumous Confirmation 

 

During this period, the ministry lost the following members of staff through death and were confirmed in their 

respective posts, posthumously:- 

 

Name     Post  

(i) Linyandi Mbangweta   Provincial Building Engineer 

(ii)  Ireen Kakwete    Architect  

(iii)  Charity Susiku   Registry Clerk 

 
 

 

Notice of Staff Retirements 

 

During the period, the following were identified to have attained the retirement age and were notified: 

 

Name    Position Retirement Date Department/Section 

1. Mr. Pearson Jembo   Driver  6
th
 June 2008  Administration 

2. Mr. Davies Fwambo  Driver  6
th
 June 2008  Administration 

3. Mr. Isaac Tembo   Driver  6
th
 June 2008  Administration 

4. Mr Felix Mambwe Chileshe Driver  6
th
 June 2008  Administration 
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6. Ms. Annie Mwansa   Typist   31
st
 October 2008 Procurement & Supplies 

5. Bernard Masaiti    Stores Officer 31
st
 December 2008  Procurement & Supplies 

 
Resignations 

The following officers under Planning & Monitoring Department resigned from the Public Service: 

 

Mr. David Chitika, Acting Senior Systems Analyst in the Planning and Monitoring resigned on 29
th
 February, 

2008 to join the Barclays Bank in Lusaka. 

 
Retirement in National Interest 

 

Following the abolition of Roads Department forty-six (46No.) civil servants were served with their letters of 

retirement and their terminal benefits and repatriation fees were being processed by the ministry. The table below 

shows the names of the retirees. 

 

Table: Retired Former Roads Department Staff 

 
S/No. Name Position Salary Scale 
3 Nason Balashi Assistant Director GSS03 
4 Erasmus Chilundika Assistant Director GSS03 
5 Stephen Mwewa Petwe Provincial Road Engineer GSS04 
6 Nsangu Zulu Provincial Road Engineer GSS04 
7 Ronald Nyangu Provincial Road Engineer GSS04 
8 Stephen Masoshi Provincial Road Engineer GSS04 
9 Kapembwa Sikazwe Executive Engineer GSS08 
10 Daniel Kawina Executive Engineer GSS08 
11 Joseph Mwiinga Executive Engineer GSS08 
12 Leonard Kalobwe Executive Engineer GSS08 
13 Clifford Mwanagombi Executive Engineer GSS08 
14 Alinani Musisya Executive Engineer GSS08 
15 Felix Chongo Senior Road Inspector GSS09 
1 Enock Phiri Senior Road Inspector GSS10 
16 Ziko Banda Senior Road Inspector GSS10 
17 Ackson Yolamu Banda Senior Road Inspector GSS10 
18 Andrew Mwale Senior Road Superintendent GSS10 
2 David Samenda Assistant Human Resources Management Officer GSS11 
19 David Simwinga Road Superintendent  GSS11 
20 Ledson B. Sichikwandawa Road Superintendent GSS11 
21 Simbotwe Wamundila Road Superintendent GSS11 
22 Mubiana Ndopu Road Superintendent  GSS11 
23 Jerry Muntanga Road Superintendent  GSS11 
24 Chansa Kapulula Engineer Assistant GSS11 
25 Chabala Pandeki Road Superintendent  GSS11 
26 Anny M. Chijikwa Stenographer GSS11 
27 Gideon Saili Engineering Assistant GSS11 
28 Chabala Chibale Road Superintendent  GSS11 
29 Stanley Ronald Mwansa Road Superintendent  GSS11 
30 Alten Simataa Situmbeko Road Superintendent  GSS11 
31 Cleverson Mweemba Road Superintendent  GSS11 
32 Kasabwe Muswala Engineering Assistant GSS11 
33 Stephen Mwiya Engineering Assistant GSS11 
34 Batala Laness Wakishale Typist GSS13 
35 John Chishinte Transport & Machinery Overseer GSS13 
36 Benny Kashimoto Materials Officer GSS13 
37 Dominic Pamu Materials Officer GSS13 
38 Richard Kambenja Assistant Field Surveyor GSS13 
39 Mwitumwa Mataa Transport & Machinery Overseer GSS13 
40 Patrick Chulu Assistant Field Officer GSS13 
41 Paul Siananzu Assistant Field Surveyor GSS13 
42 Paul Simukumbwa Laboratory Assistant GSS15 
43 Peter Mwango Laboratory Assistant GSS15 
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44 Caleb Banda Laboratory Assistant GSS15 
45 Pricilla Kabwebwe Laboratory Assistant GSS15 
46 Fred Kachongo Tracer  GSS15 
 

Obituary  

 

During the same period, the Department of Human Resource and Administration lost a member of staff Ms. 

Loveness Nampungwe and Ms. Phalles Chisenga.     

 
1.2 Administration Unit 

 

During the period under review, the administrative activities were carried out as follows:- 

 
General Administration and Maintenance 

 

S/No. Activity       Status  Expenditure  

1. Rectified car park lighting system   Complete   2,315,000.00 

2. Landscaping of the Ministry surroundings  Ongoing 26,116,000.00 

3. Purchase of cell phone, water dispenser and receiver         

  for the new minister     Paid        4,120,000.00 

4. Purchase of new curtains for the Ministerôs and          

  Secretariesô office and conference room   Paid    28,350,000.00 

5. Commissioning of Chembe Bridge   Complete 49,850,000.00 

 
 

State Functions 

 

During the period under review, the Ministry facilitated the preparation of logistical support for various State functions: - 

 
Labour Day Celebrations ï 1st May 2008 

 

The ministry joined other government institutions as well as private organizations in celebrating the Labour Day. 

The event is celebrated annually to honour and reward hard working employees as a motivating factor in 

promotes efficiency and effectiveness in the ministry. 

 

During this yearôs Labour Day celebrations, selected members of staff from the Ministryôs different departments 

were assigned with the duty of representing the ministry at the event. The team which comprised sixty-seven (67) 

male and female employees took part in a match-past and were awarded a silver medal in second position in the 

Best Dressed Category. 
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Traditional Ceremonies 

 

Nçwala Ceremony    
 

The late President, H.E. Levy Patrick Mwanawasa was in attendance and carpet runners and flags were ferried to Chipata 

Airport and the Ncôwala Arena.  The total cost came to K30, 490,000.00 (Thirty Million Four Hundred Ninety Thousand 

Kwacha).  

 

Kulamba Ceremony 
 

The ceremony was attended by the Presidents of Malawi and Mozambique and was hosted by the acting President, Mr. 

Rupiah Bwezani Banda. 

 

Carpet runners and National Flags for Malawi, Mozambique and Zambia were ferried to Chipata Airports and Katete. 

 

The total cost came to K12, 900,000.00 (ZMK Twelve Million Nine Hundred Thousand).  

 
Youth Day Celebrations ï 12th March 2008 

 

A total number of 30 members of staff, below 35 years of age participated in the march past.  T-Shirts and Jeans were 

bought for the marchers and uniforms for committee members and ex-officials. 

 

The Freedom Statue was decorated with buntings in Zambian flag colours as well as pennants.  The Presidential Dias was 

refurbished and the surroundings were landscaped. 

 

Africa Freedom Day ï 25
th
 May 2008 

 

A total sum of K44, 415,000.00 (ZMK Forty Four Million Four Hundred Fifteen Thousand) was released in April for this 

purpose. 

 

The Freedom Statue was decorated with buntings in Zambian flag colours as well as pennants.  The Presidential Dias was 

refurbished and the surroundings were landscaped. 

 
Zambia International Trade Fair   

 

The visiting President was Mr. Joseph Kabila from Congo DR for this reason, the Provincial Buildings Engineer had 

requested for reinforcement in terms of manpower, International Flags, Carpet runners and the saluting Dias from Lusaka. 

 

The total cost came to K31, 570,000.00. 

 

 
Zambia Agriculture and Commercial Show ï  

 

Four Departments exhibited at the Agricultural and Commercial Show, namely:-  

Á Buildings 

Á Government Printing 

Á Planning and Monitoring and 

Á Office Equipment Maintenance and Service. 

 

The Exhibitors were bought uniforms and members of the committee and Ex-Officials. 

The pavilion was renovated at a cost of K80, 000,000.00 (Eighty Million Kwacha).  The landscaping was carried out to 

beautify the surroundings.   
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State Funeral for the late 3
rd

 Republican President -   

 

The total amount spent on the State Funeral was in excess of K200, 000,000.00 (ZMK Two Hundred Million).  The grave 

site was prepared under the supervision of Buildings Department.  The tombstone was mounted.  Food for the people 

involved in mounting the tents and putting up chairs for the funeral was bought.  Other logistics such as preparing the place 

for the Church Service was also done by the Ministry. 

 
Independence Day Celebrations  - 24

th
 October 2008  

 

Tents and plastic chairs were hired at the cost of K35, 000,000.00 (ZMK Thirty Five Million).  Paints and accessories and 

Flags were bought at the cost of K45, 000,000.00  (ZMK Forty Five Million).  Allowances were paid to grounds 

men, painters, carpenters who were involved in this activity.  Cabinet Office released K95, 410,000.00 (ZMK Ninety Five 

Million Four Hundred Ten Thousand) for this purpose. 

   

 

1.3 Transport Section 

 

During the period under review, the ministry procured motor vehicles for various departments and sections. The 

Department of Office Equipment and Maintenance Services procured Seven (7No.) Toyota Hilux Single Cab vehicles for 

use in the provinces and a Toyota Hilux Double Cab for the Departmental Headquarters.  

 

Type of Vehicle   GRZ No.  Department/Unit  

 

1. Mitsubishi (Sportero)  534CA   HRA 

2. Mitsubishi (Sportero)  969CA   Registry 

3. Nissan Hardbody  596CA   Administration  

4. Toyota Avanza   519CA   Human Resource Management  Officer 

5. Toyota Avanza   520CA   Transport 

6. Toyota Hilux   216CE   Office Equipment, Province  

7. Toyota Hilux   650CB   Office Equipment, Province  

8. Toyota Hilux   658CB   Office Equipment, Province  

9. Toyota Hilux   657CB   Office Equipment, Province  

10. Toyota Hilux   659CB   Office Equipment, Province  

11. Toyota Hilux   660CB   Office Equipment, Province  

12. Toyota Hilux   661CB   Office Equipment, Province  

13. Toyota Hilux   662CB   Office Equipment, Province  

14. Toyota Hilux   776CB   Office Equipment, Headquarters 

 
Inventory of Motor Vehicles  

 

The schedule below shows the allocation of vehicles in the ministry according to departments and sections during the 

period under review. 

 

 

S/No. Vehicle Make/Type  Registration No.  User Department 

1. Mitsubishi Rosa(bus)    254 BR  Human Resource and Administration 

2. Nissan Terrano   394 BV  Human Resource and Administration 

3. Toyota L/Cruiser  529 BV  Human Resource and Administration 

4. Mitsubishi Pajero  621 BV  Human Resource and Administration 

5. Mitsubishi Pajero  624 BV  Human Resource and Administration 

6. Mitsubishi Pajero  625 BV  Human Resource and Administration 

7. Mercedes Benz(bus)  632 BV  Human Resource and Administration 

8. Toyota Hilux   148 BX  Human Resource and Administration 

9. Mitsubishi Pajero  445 BX  Human Resource and Administration 

10. Toyota L/cruiser GX  527 BX  Human Resource and Administration 

11. Mitsubishi Truck  654 BX  Human Resource and Administration 

12. Mitsubishi Rosa(bus)   655 BX  Human Resource and Administration 

13. Toyota Hilux   716 BX  Human Resource and Administration 
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14. Toyota Prado   827 BX  Human Resource and Administration 

15. Mitsubishi (Sportero)  534 CA  Human Resource and Administration 

16. Toyota Avanza   519 CA  Human Resource and Administration  

17. Toyota Avanza   520 CA  Human Resource and Administration  

18. Mitsubishi (Sportero)  534CA  Human Resource and Administration  

19. Nissan Hardbody  596CA  Human Resource and Administration  

20. Mitsubishi (Sportero)  969CA  Registry 

21. Nissan Terrano   329 BS  Housing Unit     

22. Nissan H/body   722 BN  Accounts Unit     

23. Nissan H/body   608 BV  Accounts Unit     

24. Toyota Hilux   789 BX  Accounts Unit     

25. Nissan X-Trail   354 BV  Internal Audit Unit    

26. Mitsubishi Colt   285 BP  Procurement and Supplies Unit  

27. Toyota Corolla    690 BV  Procurement and Supplies Unit   

28. Nissan H/body   845 BV  Procurement and Supplies Unit    

29. Nissan H/body   846 BV  Procurement and Supplies Unit   

30. Isuzu D/cab   868 BX  Procurement and Supplies Unit    

31. Toyota Corolla   708 BL  Government Transport Control Unit  

32. Toyota Conquest  827 BN  Government Transport Control Unit  

33. Mitsubishi Colt   284 BP  Government Transport Control Unit  

34. Nissan H/body   672 BV  Government Transport Control Unit  

35. Mitsubishi L200  929 BV  Government Transport Control Unit  

36. Mitsubishi L200  928 BX  Government Transport Control Unit  

37. Mitsubishi L200  934 BX  Government Transport Control Unit 

38. Mitsubishi L200  936 BX  Government Transport Control Unit  

39. Tata Truck   264 BC  Government Printing 

40. Mitsubishi Pajero  757 BE  Government Printing  

41. Mitsubishi L200  232 BN  Government Printing 

42. Mitsubishi Rosa   505 BR  Government Printing 

43. Nissan Hardbody  260 BV  Government Printing 

44. Nissan Hardbody  261 BV  Government Printing 

45. Mitsubishi Rosa   657 BX  Government Printing 

46. Toyota Crown   821 BF  Office Equipment Maintenance Services  

47. Mitsubishi Colt   301 BP  Office Equipment Maintenance Services 

48. Toyota Hilux   494 BV  Office Equipment Maintenance Services 

49. Toyota Hilux T/Cab  495 BV  Office Equipment Maintenance Services 

50. Daihatsu   533 BV  Office Equipment Maintenance Services 

51. Toyota Hilux   242 CA  Office Equipment Maintenance Services 

52. Toyota Hilux   650CB  Office Equipment, Province  

53. Toyota Hilux   657CB  Office Equipment, Province  

54. Toyota Hilux   658CB  Office Equipment, Province  

55. Toyota Hilux   659CB  Office Equipment, Province  

56. Toyota Hilux   660CB  Office Equipment, Province  

57. Toyota Hilux   661CB  Office Equipment, Province  

58. Toyota Hilux   662CB  Office Equipment, Province  

59. Toyota Hilux   776CB  Office Equipment, Headquarters 

60. Toyota Hilux   216CE  Office Equipment, Province  

61. Nissan Hardbody  168BV  Planning and Monitoring 

62. Nissan Hardbody  169BV  Planning and Monitoring 

63. Nissan Terrano   397BV  Planning and Monitoring   

64. Toyota Hilux   941BV  Planning and Monitoring 

65. Toyota Hilux   879BX  Planning and Monitoring  

66. Mitsubishi Rosa   921BX  Planning and Monitoring 

67. Toyota Avanza   847CA  Planning and Monitoring  

68. Toyota Landcruiser  232CB  Planning and Monitoring 

69. Hyundai Teraccan   263BS  Planning and Monitoring  

 

The following vehicles were boarded and sold by auction 
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S/No Make/Type  GRZ No.  

1. Toyota Camry  492 BM 

2.             Toyota Camry  495 BM 

3.             Toyota Camry  555 BM 

4.             Toyota Camry  582 BM 

5.             Toyota Camry  584 BM 

6.             Toyota Conquest 829 BN 

 

The following vehicles were handed over to other Ministries / Departments 

 

S/No. Make/Type  GRZ No. Ministry/Department Handed over to 

1. Isuzu   566 BJ  Provincial Buildings Engineer  

2. Nissan Patrol  362 BV  Policy Analysis Committee 

3. Mitsubishi Pajero 622 BV  Teaching Service Commission 

4. Mitsubishi Pajero 623 BV  Government Complex 

      

 

1.4 Registry Section 

 

During the period under review, the Senior Registry Officer, Mrs. Getrude N. Manza, continued to head the section. The 

section carried out the following functions: - 

¶ Provision of Stationery to Provincial Registries  

¶ Payment for the postal box 

¶ Postage of mail 

¶ Procurement of a 4x4 vehicle 

¶ Inspection of provincial registries 

 
Inspection and Provision of Stationery to Provincial Registries   

 

During the review period, the section could not carry out most of the activities due to lack of funds. The last inspection tour 

reviewed a lot of complaints pertaining to lack of stationery, loans, motivation, and training raised by staff in provinces. In 

view of the above the unit at headquarters managed to send stationery (Envelopes, forms, markers, filling clips and staples) 

to Solwezi, Ndola and Kabwe Provincial Engineerôs office.  

 

The section undertook the inspection of provincial registries in Eastern, Southern and Western Provinces. 

 
Postage of Mail 

 

Payment for the postal Box number 50694 was done by the Unit during the review period and continued with the postage 

of mail. 

 
Rehabilitation of the Registry 

 

During the period under review the registry building underwent rehabilitation. The building was painted both inside and 

outside, doors were replaced and skirting was done.  

 

1.5 Housing Section 

 

The Housing Unit was headed by Mr. Abraham Banda, Inspector of Government Buildings and assisted by other 

inspectors. During the review period the unit undertook the following activities:- 

 

1. Valuation of Roads Camp Houses in Eastern Province 

2. Valuation of Office Accommodation and Pool Housing Units 

3. Office Accommodation 

4. Accommodation at Old Bank of Zambia Building 
5. VIP House Inspections 
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Outstanding Bills on VIP Houses and Installation of Prepaid Meters 

 

During the period under review the section received outstanding bills on VIP houses as follows: - 

  

House No. 5363 Brentwood Drive had an outstanding Water bill amounting to ZMK25, 28,733.86 left by the previous 

tenant Bishop Kaunda Lembalemba. However, the Section had no budget line to clear the bills as Ministers got allowances 

for water and electricity bills.  

 

House No 6 Dunduza Chisidza had an outstanding bill of ZMK 10,318,214.46 left by the previous occupant.  During the 

review period, the house was under renovation. 

 

One million Seven Hundred and Fifty Eight Thousand Nine Hundred and Eight Kwacha     (K1,758,908 ) was spent on 

settling the outstanding bills at VIP house  No-325 Independence Avenue  currently occupied by Hon. Deputy Minister of 

Sports Youth and Child Development, Honourable Taima. The Bills were left by former occupant Mr Mukuka. The 

ministry paid for installation of electricity meters in some VIP houses, a situation which would assist in the reduction of 

bills left unsettled by occupants.  

 

The Ministry of Works and Supply requested for the installation of prepaid meters by the ZESCO Limited to the following 

houses: 

 

1) House No. 5361, Gore Brown Close  

2) House No. 22, Tito Road   

3) House No. 5377, Lewanika Close   

4) House No. 5376, Lewanika Close   

5) House No. 5371, Robert Kennedy   

6) House No. 5464, Leopards Hill Road  

7) House No. 321 Independence  Avenue  

8) House No. 4825, Los Angeles Road   

9) House No. 5370, Brentwood Drive   

10) House No. 5375, Lewanika Close   

11) House No. 5372, Robert Kennedy  

12) House No. 2238, Los Angeles Road 

 

The section was in the process of identifying the remainder of the VIP houses which were on single phase power 

connection because ZESCO only had prepaid meters on single phase. 

 
Valuation of Roads Camp Houses in Eastern Province 

 

During the period under review, the section together with the Government Valuation Department carried out a valuation 

exercise on various Road Camp houses in Eastern province to ascertain the values before offering them to sitting tenants as 

shown below:- 

 

Kacholola Road Camp   - 6 houses 

Petauke Road Camp   - 7 houses 

Katete Road Camp   - 7 houses 

Lundazi Road Camp   - 12 houses 

Kapasa Road Camp   - 3 houses 

Kalichelo Road Camp   - 1 house 

Madzimoyo Road Camp - 13 houses 

Nsanjika Road Camp    - 13 houses 

Chisitu Road Camp   - 3 houses 

 

A total of Fifteen Million One Hundred and Forty Thousand Kwacha (K15, 140,000.00) was used for the auditing exercise. 

 
Valuation of GRZ Guest House in Namwala and Other Properties in Choma 
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During the period under review, the section carried out valuations of properties in Choma and Namwala. In Choma the 

team in the company of one Valuation Officer did some valuations on properties that were given as replacements to those 

who lost the properties they had earlier bought through court decisions and they were given alternative structures. 

 

In Choma, House No. B6 in Messenger Compound was valued and offered to the tenant while Plot 346 along Livingstone 

Road was valued and offered to a family that lost a house after Court proceedings 

Three houses at Old Airport were valued but not offered as the land where the houses are situated was not surveyed. 

   

In Namwala, the GRZ Guest house was valued for lease purposes and renewed the lease agreement under the current 

market value. The valuation report indicated that the GRZ guest house was valued at K 1,500,000.00 per month for lease.   

 
Valuation of Office Accommodation and Pool Housing Units 

 

During the Period under review, the ministry was requested to value 8 offices belonging to the Buildings department in 

Mongu. The Government Valuation Department undertook the valuation exercise to determine their market values for lease 

purposes. Three warehouses were inspected and valued to ascertain new lease agreement.  

 

Five offices were valued and leased to Mule High School. However, no new valuation report was released because the 

Valuation Department was waiting for the separation of plot numbers from the main building of the Buildings Department. 

 
Physical Audit of Pool Houses 

The ministry carried out physical audits of pool houses in Mpika, Chinsali Nakonde, Isoka, Mpulungu and Mazabuka 

districts with details as provided in the table below. 

 
S/No. District Number of Units 

Audited 
Comments 

1 Mpika 222 Á 6 houses were resold;  
Á 7 Road Camp houses were not offered and occupied by Police 

Officers 
Á 27 houses were being rented out and it was difficult to establish 

whether they were fully paid for 
Á 102 houses were fully paid for  
Á 80 houses were being paid through salary deductions 

2 Chinsali 164 Á 160 houses were fully paid for 
Á 4 houses were not yet offered but process was underway 

 
3 Nakonde 25 Á 2 houses were not paid for as they were recently offered 

Á 3 houses were found to be on rent therefore it was difficult to  
ascertain whether they were fully paid for or not 
Á 15 houses were found to have been fully paid for 
Á 5 were partly paid for 

4 Isoka 172 Á 7 houses were found to have been resold on offer stage no titles 
Á 4 houses were not yet offered yet due to ownerôs failure to secure 

site plans and other relevant documents 
Á 101 were fully paid for 
Á 44 houses were partly paid for, some through salary deductions 

while others through instalments  
Á 3 houses were offered but not yet paid for 

5 Mpulungu 91 Á 19 houses were on rent as such it was difficult to ascertain 
whether the owners have finished paying for them 
Á 4 houses were found to have been resold  
Á 60 were fully paid for 
Á 8 were partly paid for in instalments 

6 Mazabuka 98 Á 12 houses were on rent as such it was difficult to ascertain 
whether the owners have finished paying for them or not 
Á 5 houses were not paid for yet 
Á 8 houses with no proper documents were resold 
Á 4 were not yet offered 
Á 68 were found to have been fully paid for 
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The section also carried out valuations and inspections at Luangwa Roads Camp. This was after an application was 

received from Civil Servants. 

 
Office Accommodation 

 

SEDB House, along Cairo Road, was handed over to the Ministry of Works and Supply by the Zambia Development 

Agency (ZDA). Three offices at SEDB House were allocated to the ZDA. The section received the following requests for 

Office space and none of the requests were fulfilled. 

 

i. Lusaka Province applied for office space for 9 offices at SEDB House. 

ii. The Zambia Competition Commission applied for office space for 20 at SEDB house 

iii.  The Zambia Federation Association of Women in Business applied for 2 offices at SEDB House. 

iv. Community for Human Development did not specify the office space at Kwacha House 

v. Zambia Institute for Diplomatic Studies applied for office space at former MSB 

vi. Great Lakes Region applied for office accommodation of about 30 at SEDP House however, they declined the 

offer sighting the space not being enough. 

vii.  Local Government and Land Resettlement applied for office space at SEDB House. 

viii.  The Ministry evicted Silicon Company from Exploration House along Government Road at the request of 

Radiation Protection Board of Zambia where they were sharing office space. 

ix. Ministry of Justice applied for 12 offices for the Africa Peer Review Mechanism Interim Secretariat in Lusaka. 

x. Ministry of Tourism (NESA) applied for a building in Livingstone which could be turned into a tourism college.  

An officer was sent to Livingstone to identify a building that could be renovated for the purpose. A report was 

prepared and a response was being awaited from the Permanent Secretary, Southern Province. 

 

During the same period, the ministry assigned an officer to investigate government buildings in Livingstone that were 

under-utilized and the following were government buildings inspected:- 

 

Á The Zambia Army Bon ï cord 

Á Government Stores 

Á Zambia Air force Mess 

Á Zambia Army Ordinance School 

Á Livingstone Motor Assemblies 

 

Most of the buildings were under-utilized. This was because most end-user institutions were not willing to share office 

space with other institutions. The building occupied by the defence forces had a lot of space but because of their security 

nature they were unwilling to share with other institutions. Secondly, many buildings were not utilised because the 

structures were in dire need of rehabilitation such as the building for Government Stores. 

 

The way forward is for the ministry of Works and Supply to undertake inventory of government space at the provincial and 

district level.   

   
Accommodation at Old Bank of Zambia Building 

 

The Bank of Zambia (BOZ) served notices to Government Departments occupying the Building due to non payment of 

rental charges amounting to ZMK7 billion. Below is a list of government departments that were served with notices: - 

 

¶ Police and Prisons Service Commission 

¶ Commission for Investigations 

¶ Passport Office 

¶ Harid Department 

Office Space Allocation 

 

During the review period, the ministry allocated office space for the Provincial Buildings Engineer and ESCO Limited as 

the premise they were occupying was sold to National Pensions Scheme Authority (NAPSA). 

 

Gender in Development was allocated four offices on the second floor of Government Complex previously occupied by 

COJA Secretariat. The Zambia Competition Commission was allocated part of SEDB house. 
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The government received K21million rental arrears from Acacia Building out of the amount owed of K38 million.   

 
Former KEPA Zambia Office Complex 

 

The Ministry of Works and Supply requested the Ministry of Finance and National Planning to reconsider the former 

KEPA Zambia Office Complex be used as VIP houses for Deputy Ministers after giving them to Mulungushi Village 

Complex. 

 
VIP Housing Rehabilitation 

 

During the period under review, the Ministry rehabilitated the following VIP houses: -  

 

¶ House No. 5363 Brentwood Drive; 

¶ House No. 6 Dunduza Chisidza Road; 

¶ House No. F/488a/4/D Leopards Hills Road; and 

¶ House No. 13 Kasempa road was handed over to the Ministry of Works and Supply and rehabilitated. 

 

VIP Housing Allocations 

 

During the period under review, the following VIP houses were allocated as follows:- 

 

i. House No. 5368 on Brentwood Drive was allocated to the Minister of Science & Technology;   

ii. House No. 15 on Dunduza Chisidza Road allocated was handed over to the office of the President; 

iii.  House No. F/377/1A/C32 on Bishop Road and House No. 319 on Independence Road were allocated to the 

Ministry for Energy and Water Development; 

iv. House No. 5363 was allocated to the Ministry of Commerce, Trade and Industry; and 

v. House No. 5361 on Gore Brown Close was allocated to the Ministry of Home Affairs. 

vi. House No. 21A Mulungushi Village was allocated to Hon. Minister of Gender as a temporary measure 

 
VIP Housing Inspections 

 

During the period under review the Section inspected VIP houses in Central Province. The team was accompanied by one 

Valuation Officer from the Ministry of Local Government and Housing, Government Valuation Department. VIP 

properties were valued for the purposes of Integrated Financial Management System (IFMIS). The total number of VIP 

houses in the province was 11 broken down as follows:- 

 

Chibombo   

 

a) GRZ House No. 1 was inspected and was found to be in bad condition. The District Commissioner was 

accommodated in Kabwe where he was commuting daily for work in Chibombo. 

 

Kabwe 

 

a) House No. 3302 Luangwa road occupied by the Permanent Secretary 

b) House No. 172 Lusitu Street currently occupied by the Judge 

c) House No. 915 Lusitu Street currently occupied by the District Commissioner  

d) House No. 922 Hardy Crescent occupied by the Deputy Permanent Secretary 

e) House No. 913 Lumumba Square occupied by the Assistant Secretary 

 

Mkushi  

 

a) House No. 63 occupied by the District Commissioner was in a fair condition though the District Commissioner was 

using only one master bedroom as other rooms were being renovated.  

b) House No. 64 occupied by the District Administrative Officer was in a fair condition.  
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Mumbwa 

 

a) GRZ House No. 373 occupied by the District Commissioner was inspected.  

 

Serenje 

 

a) House No. 503 for occupied by the District Commissioner was inspected and was in a deplorable condition. The 

District Commissioner was using the Guest House for his accommodation.  

b) House No. 52 for the District Administrative Officer was inspected and was occupied by the District Director of 

Health. 

 
Eviction Notices 

 

During the period under review, the Ministry gave eviction notices to the supporters of the late Dr. Milton Obote and the 

Planned Parenthood Association of Zambia to vacate House No.15 Dunduza Chisidza Road and House No. 42 Church 

Road respectively. 

 
Technical Committee 

 

A Technical Committee to handle the sale of UBZ (in liquidation) houses to sitting tenants who are former employees of 

the company was appointed by Secretary to the Treasury following a directive by Cabinet.  The committee has the 

following members:- 

 

1. Director (Investment and Debt Management) Ministry of Finance and National Planning. 

2. Chief Economist (Government Investments) Ministry of Finance and National Planning 

3. Principal Counsel ï Ministry of Justice 

4. Principal Accountant ï Office of the Accountant-General,  Ministry of Finance and National Planning 

5. Principal Internal Auditor ï Internal Audit, Ministry of Finance and National Planning 

6. Deputy Director ï Government Valuation Department, Ministry of Local Government and Housing  

7. The Chief Purchasing officer, Ministry of Finance and National Planning 

8. Inspector ï Ministry of Works and Supply 

 
Commission for Investigation 

 

During the period under review, the ministry was ordered to give Meregith Nkonde an alternative flat after the unit she was 

offered became a subject of litigation. 

 
Anti - Corruption Commission 

   

The Anti- Corruption Commission (ACC) carried out investigations on allegations that the Ministry of Works and Supply 

had sold an institutional house belonging to the Ministry of Agriculture and Co-operatives in Serenje and how the ministry 

had allocated plots belonging to former Roads Department in Makeni. 

 
Litigations  

 

The ministry attended to the following court cases during the review period: -  

 

i) Valentine Kayope Vs Attorney-General: Judgement was entered in favour of the State with an award of K98 

million in rental charges. However, Mr Valentine Kayope had appealed against the High court judgement.   

 

Government policy on the sale of Pool Houses was only meant for civil servants who were sitting tenants.  The 

former Minister of Foreign Affairs sued the state to offer him House No. 13 Suez Road, Rhodes Park as sitting 

tenant.  However, Government denied him the chance to benefit since he was a Politician.  He appealed at the 

Lusaka High Court. 

 

ii)  Charles V. Chishimba Vs Attorney General: A default Judgement was entered against the State. The State had 

appealed to the full bench of the Supreme Court.   
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The plaintiff sued the state to offer him the VIP house he was staying in despite it been above his entitlement, 

as a driver in division III.  

 

iii)  John M. Kapolo and 380 Others Vs Attorney-General: The workers of Mt. Makulu Research Station had sued 

the State for them to be offered Institutional houses as sitting-tenants. The case was ruled in favour of the state. 

However, the plaintiffs had appealed against the ruling.    

 

The policy on the sale of government houses did not provide for sale of Institutional houses.  However, 

workers of Mount Makulu Research Station took the Government to court after the Ministry of Agriculture and 

Co-operatives denied them authority to be offered the houses. 

 

iv) Gladys Muyunda and others Vs Attorney-General: Judge Phiri asked for written submissions from both the 

State and the Plaintiffs after which a ruling would be made.  Teachers at David Kaunda Technical High School 

were not allowed to purchase Institutional Houses under the Ministry of Education when the matter came up 

for trial. 

 

v) Cuthbert C. Chisaila Vs Attorney General: The matter could not take-off because the case file was missing.   

 

The policy to empower civil servants was only meant for Zambian citizens.  Mr. Chisaila a permanent resident 

from Zimbabwe was contending that he qualified to be offered the Flat and sued the Attorney-General. 

 

vi) Henrick Mpuku Vs Attorney-General: The case was ruled in favour of the state. The plaintiff Mr. Henry 

Mpuku appealed to the Supreme Court.  The former Permanent Secretary sued the state after it refused him 

possession of the house he bought from Government because he had already benefited from the Copperbelt 

University Home Empowerment Policy. 

 

vii)  Ex-Namboard employees, Attorney-General Vs Chihana and 3 others: The main Namboard case was disposed 

of while the others broke away from the main case and sued on their own. Lawyers for Chihana and 3 others 

made an application to be heard on individual basis.   

 

This is a case of Ex-Namboard employees and ex-ZCF employees.  The case was joined by judge Nyangulu as 

the case was over the right to purchase Ex-Namboard houses. 

 

viii)  Paul C. Chilanga, Attorney-General Vs Progress Namenda Sianga: The Judge asked Counsel for the State and 

the Plaintiff to prepare evidence on agreed facts. After preparing the agreed facts the plaintiff opted to go for 

open trial.   

 

This is a case where the judge has to rule on the qualifying date of the sale of Government Pool Houses and 

Flats.  The two senior officers of the Zambia Army are involved in this case. 

 

ix) Cargill Cotton Vs Chipata City Council: The matter was adjourned because the state needed to be joined. 

 

x) Frank Chinambu, National Airports Corporation, Attorney-General Vs Nyambe Malambo.   

 

The case is whether Mr. Nyambe Malambo is the owner of House No. 3415 Chelstone depite not been a sitting 

tenant.  Mr. Malambo has certificate of title and is a sitting tenant to Mbala Court, Chelstone.  He contends 

they should swap but Mr. Chinambu has vehemently refused. 

 

xi) Perter J. Mbulo Vs Attorney General ï 2007/HP/0831 

xii)  Mildred Mulenga Vs Likando Sondashi ï 2002/HP/1105 

xiii)  Lt. Col. Progress Namenda Sianga Vs Col. Paul Chikuswe Chilanga ï 2007/HP/1070 

xiv) Peter Shawa Vs. Attorney General: 

xv) Charles Soko Vs. Kumwenda: 

xvi) Samuel Mutonga Vs Alice Daka: 

xvii)  Attorney General Vs John Mwamulima, Import and Export, Bernard Mulenga, Edwin Nyambe, & Gertrude L. 

Mulonda: The Permanent Secretary Works and Supply asked the Attorney Generalôs Chambers to settle the 

matter outside court. 
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xviii)  Rose Kamwi Vs The Attorney General: The Supreme Court threw out the case in favour of the Plaintiff. 

However, the plaintiff has never been a civil servant making it difficult for the ministry to offer the house to 

her. 

xix) Edward Saisha Vs. Attorney General: The plaintiff closed his case and the state opened its case.  

xx) Ex-Namboard Houses-SCZ/8/124/07: The order and writ to repossess Government properties was obtained by 

the Attorney General in August following the Supreme Court Judgement. 

xxi) Teddy Daka, Lupiya Mkandawire and others Vs. John Ndeketeya and Attorney General: The plaintiffs testified 

and closed their case.  

xxii)  Mrs Indra Arora vs. Patrick Chilambwe and Attorney General: The matter was before the Supreme Court. 

However, the plaintiff passed away. Children to the Plaintiff expressed no interest to continue with the case. 

The Supreme is yet to make a ruling. 

xxiii)  M.N Malambo vs. National Airports Corporation Limited, Frank Chinambu and Attorney General: The matter 

was adjourned because the Judge handling the case was retired. A date is yet to be fixed. 

xxiv) Saviour Masiye Phiri vs. Emily Mukela Mukumbuta and Attorney General: The case could not take off 

because the day was declared a national public holiday for the burial of the late President His Excellency Dr 

Levy Patrick Mwanawasa, SC. 

xxv) Duncan Penias Lungu vs. Annie S.Z. Kangwa and Attorney General: The appeal before the Supreme Court was 

discontinued by the late Mr. Lunguôs Advocates. 

xxvi) Killion Banda Vs Attorney General ï 2004/HP/1026: The matter was adjourned because the Judge was away in 

Western Province. 

xxvii)  Emmanuel Kwenda Vs Norman Kapele and Attorney General: 

xxviii)  Moses Mulevu Vs Major Chibanda and Attorney General: 

xxix) Tinkani Chihana Vs Mweemba and the Attorney General: The ruling in this case was deferred as the Plaintiffs 

wanted to be heard individually after the joinder. 

xxx) Irene Mambotwa Vs Silavwe and Attorney General: The matter came up for hearing but was adjourned 

because the State Advocate was not present. 

xxxi) Charles Kajimanga Vs Chilemya and Attorney General: The case came up for continued trial but the matter 

was on-going. 

xxxii)  Fred Mwale Vs Attorney General ï 2008/1PO/19: The Attorney General withdrew the case and was going to 

serve outside the court. 

xxxiii)  Shadreck Chingangu Vs Attorney General: The case was earlier set aside because the Plaintiff was in Darfur, 

Sudan. However, when the case came up for hearing in November, the court heard that the Plaintiff had passed 

away. 

xxxiv) Contempt of court ï J. Musengule: Judgment in this case was supposed to be delivered on 29
th
 December 2008. 

However, the office of the Attorney General did not submit its arguments against and the Judge gave the State 

Twenty-One (21No.) days to do so. The court will pass its judgment in May 2009. The proceedings for 

contempt of court was against the Permanent of Ministry of Works and Supply, Director GVD and his two 

Officers 

 
Physical Audit of Government Buildings 

 

During the period under review, the section carried out a physical audit of government buildings in the following districts 

of Northern Province:  Mpika, Isoka, Chinsali, Nakonde, Mbala and Mpulungu.     

 

 

Appeals and Complaints 

 

During the period under review the Section received appeals from the following:- 

 

i. Mkushi Flats Association to the Controlling Officer to stop a tenant occupying a change room from extending it as 

it was against the Common Leasehold Act. A response was being awaited from the Lusaka City Council on how 

the tenant was given authority for extension disregarding the Act. 

ii. Kazungula Resettlement on how the Ministry erroneously sold a camp house to a Mr. James Miyoba. The offer was 

cancelled following an inspection report and the house reverted back to the Ministry of Agriculture and 

Cooperatives as an institutional house. The Administrator of the estate to the late Mr. Miyoba was refunded by the 

Ministry of Finance and National Planning.  
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iii.  Following the sale of government houses at Makeni Road Camp, the UCZ and Pentecostal Churches sought an 

audience with the ministry requesting for formal allocation of the land occupied by them. However, the case was 

not resolved as investigations were on-going on how the in question was occupied.  

 

1.6 Accounts Section 

 

The Accounts Unit is mandated to ensure that there is effective, efficient and economical utilization of public funds in 

accordance with the provisions of the Public Finance Act and provide timely, quality, comprehensive and accurate financial 

management information which is relevant to the ministryôs management decision making for the enhancement of the 

Ministryôs service delivery. 

 

During the period under review, the unit was headed by Mr. Dick S. Chellah as Chief Accountant and he was assisted by 

Mr. Lawrence Chikopela as Senior Accountant. 

 
Training  

 

During the period under review, the unit sent seven Officers to Marvin Groupware in Swaziland for a three weeks training 

course in Financial and Data Base Management.  

 

1. Mr. Zifa Sichembe  Accounts Assistant 

2. Mr. Andrew Mwanza  Accounts Assistant 

3. Mr. John Mwila   Assistant Accountant 

4. Mr. Mooya Hichilema  Assistant Accountant 

5. Mrs. Masozi Chinjavata  Assistant Accountant 

6. Ms. Bernadette Phiri  Accounts Assistant 

7. Ms. Chishala Kapema  Accounts Assistant 

 

The unit also sponsored Mr. Jordan Mumba, Machine Supervisor on attachment with accounts for a Microsoft project at 

ZCAS and project monitoring and evaluation at Zambia In-Service Training Institute. 

 

The unit organised a one week workshop for officers in Computer Appreciation which was held at Garden House (Kafue 

Road) in February 2008. 

 
Financial Performance  

 

Salaries Section 

 

The section was responsible for preparation; processing and maintenance of all books of accounts related to the payroll and 

was headed by Mrs. Olga Nyampandu (Accountant). 

 

During the period under review, the section undertook the following activities: - 

 

1. Bank reconciliation was prepared up to the month of December 2008. The cashbook was up to date and the closing 

balance as at 31st December, 2008 was (K386,759,444.59) 

2. All salaries third party related payments were prepared and submitted to the cashier for distribution to 

beneficiaries; 

3. All salary input submissions to PMEC for the year, 2008 were done; 

4. The total receipt for the Roads Development Agency separation package in 2008 was K1, 850,712,719 with an 

amount of K1, 256,797,263.74 paid out to 181 Classified Daily Employees and K626, 192,651.79 paid out to 26 

Civil Servants. 

 

In terms of funding for personnel emoluments amounted to K15.8 billion. 
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Table 2: Funding for Personnel Emoluments 

 
 
 
 
Salary Scale 

DEPARTMENT TOTAL 

Human Resource & 
Administration 

Buildings Government 
Printing 

Office Equipment 
Maintenance 
Services 

Planning and 
Monitoring 

Division I & II 3,279,827,764 2,547,821,857 2,428,392,524 925,308,713 583,053,869 9,764,404,727 

Division III 272,801,377 306,822,636 1,709,104,567 149,752,064 0 2,438,480,644 

Wages 1,489,807,513 662,260,062 204,411,792 188,188,972 0 2,544,668,339 

Other Emoluments 344,500,000 332,696,208 50,000,000 221,500,000 135,000,000 1,083,696,208 

Total  5,386,936,654 3,849,600,763 4,391,908,883 1,484,749,749 718,053,869 15,831,249,918 

 

 

Below the line (BTL) 

 

The section was responsible for preparation and maintenance of all suspense and revolving accounts such as loans, imprests 

and advances and was headed by Mr. Wilson Banda. (Accountant) 

 

During the period under review, the section undertook the following activities:- 

 

1. Bank reconciliation was prepared up to the month of December 2008. 

2. The unit embarked on the exercise of creating a data base for the staff debtors; 

3. The unit sent reminders to officers who had not retired the imprests and in some cases affected the recoveries 

through the payroll. This had improved the recoveries on the revolving account from an average of K40, 

000,000.00 to K65,600,000.00; and 

4. The section collected data to clear outstanding audit queries. 

 

Grants 

During the review period, the Ministry had five institutions under grant aided institutions namely:- 

 

1. Road Development Agency 

2. National Council for Construction 

3. Controller of Government Transport  

4. Hostels Board of Management and 

5. Rural Roads Unit 

 

During the review period, out of the total budget of K70,906,005,520 the following was the breakdown of funding. 

  

Table 3: Funding for Grants 

 
Institution 2008 Budget 2008 Funding 

Road Development Agency 30,563,588,107 27,328,032,551 

National Council for Construction 10,390,780,294 9,290,780,294 

Controller of Government Transport  3,660,004,359 3,660,004,359 

Hostels Board of Management  8,291,632,760 7,413,854,982 

Rural Roads Unit 18,000,000,000 18,000,000,000 

Total  70,906,005,520 65,692,672,186 

 

Recurrent Expenditure  

 

The section was responsible for preparation and maintenance of all books of accounts related to recurrent expenditure and 

was headed by Mr. Mwata Sekeseke (Assistant Accountant). 

 

The section undertook the following activities: - 

 

1. Updating of the Main Cashbook and departmental cashbooks up to 31
st
 December 2008;  

2. Preparation of all the quarterly reports on funding and expenditure for the Ministry which were distributed to all 

departments; and 

3. Preparation of Bank reconciliation statements up to end of December 2008. 
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Revenue Returns 

 

The Ministry is involved in revenue generation through a number of activities in various departments. During the review 

period, the Ministry collected K3,718,956,003.62 against an annual estimate of K5,138,303,917.0. The reduction in 

collections was largely attributed to the low collections under the printing supplies activity as shown in the table below. 

 

 

Table 4:   Revenue Returns by Description 

 
Revenue 

Head 
Revenue 
Subhead 

Description 2008 Estimate Actual Collections Surplus/Deficit 

208 187 Sale of Personal-to-holder Vehicles 626,524,861 787,057,372.79 160,532,511.79 

208 188 Printing Supplies 4,289,921,264 2,712,160,774 (1,577,760,490) 

208 189 Sale of Government Equipment 40,750,226 0 (40,750,226) 

208 190 Flower Sales 5,883,606 8,630,000 2,746,394 

208 193 Surcharge on Damage to 
Government Property 

468,423 9,130,000 8,661,577 

208 194 Office Equipment Maintenance 
Services 

69,916,514 68,386,000 (1,530,514) 

208 198 Registration Fees 94,690,427 124,815,856.83 30,125,429.83 

208 199 Renewal of Certificates 5,042,786 5,746,000 703,214 

208 200 Survey Fees 5,105,810 3,030,000 (2,075,810) 

  Total 5,138,303,917 3,718,956,003.62 (1,419,347,913.38) 

  

Capital Expenditure  

 

The section was responsible for preparation and maintenance of all books of accounts related to capital projects and was 

headed by Mr. Chizaso Thole (Accountant). 

 

During the period under review, the section undertook the following activities: - 

 

1. Bank reconciliations for both Control Account 61 and mirror account were prepared for the year 2008.  

2. The consolidated cash book, individual cashbooks and the funding profile were all updated; 

3. The revenue returns were prepared and submitted to the Ministry of Finance and National Planning; and 

4. Three Katimamulilo, Konkola and Chirundu projects inspections were undertaken in conjunction with the Planning 

and Monitoring Department under the Buildings Department. 

5. Contractorôs data base was created. 

 

During the period under review the Ministry spent a total of K84,464,876,040.00 on various capital programmes 

ranging from building infrastructure, VIP motor vehicles, utility motor vehicles and office equipment. 

 

Table 5: 2008 Funding and Expenditure of Capital Programmes 

 
Department/Programme 

No. Programme 
BUDGET 

PROVISION  FUNDING  EXPENDITURE 

1/7 Smart Partnership 
                 

704,988,780  
               

704,688,780  
            

852,445,380  

1/7 State Funeral-Purchasing and Supply Unit  
               

1,030,904,720  
            

1,030,904,720  
         

1,054,882,220  

1/7 Human Resource and Administration ïMotor Vehicle 
                  

109,000,000  
               

366,748,478  
            

366,748,478  

1/7 State Funeral-Government Transport Control Unit  
                  

796,312,286  
               

796,312,286  
            

796,312,286  

1/8 VVIP and VIP Residential furniture, linen  
              

7,900,000,000  
            

4,676,392,679  
         

7,829,972,048  

2/7 Former Presidents Houses 
              

3,350,000,000  
         

1,800,000,000  
         

1,754,738,328  

2/7 Missions Abroad 
                                  

0    
                               

0    
               

23,121,250  

2/7 Procurement of VIP Motor Vehicles. 
              

2,000,000,000  
            

1,659,669,068  
         

4,700,793,461  

2/8 VIP Houses and Other Government Houses 
               

1,715,323,482  
          

1,715,323,482  
         

3,943,009,968  
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2/9 Sports Infrastructure Development (1) 
            

60,255,000,000  
          

17,000,000,000  
         

8,384,602,004  

2/11 Public Infrastructure Development 
              

5,246,320,000  
            

2,875,000,000  
            

224,389,946  

2/12 State House Renovations 
              

5,269,660,000  
            

6,906,759,537  7,390,626,195  

2/12 Nakonde Boarder Infrastructure 
            

26,000,000,000  
            

6,841,486,575  
          

4,142,240,176  

2/13 Katimamulilo Border Infrastructure  
              

6,433,000,000  
         

6,432,999,999  
         

6,964,363,677  

2/13 Nakonde -Construction of Staff Houses  
               

3,451,500,000  
               

395,000,000  
             

344,571,951  

2/14 New Government Complex (2) 
             

34,168,560,000  
               

657,800,000  
            

381,407,934  

2/14 Hortculture(Land scrapping) 
                 

626,000,000  
               

510,003,733  
            

427,442,848  

2/15 Chirundu Bridge Infrastructure  
              

3,270,880,000  
            

3,270,880,000  
         

12,618,943,112  

2/15 Buildings -Motor vehicles 
               

1,000,000,000  
               

916,666,660  
          

1,116,676,000  

2/16 Public  Buildings Infrastructure management  
                 

965,500,000  
               

393,312,587  
              

27,719,829  

2/17 Rural Roads Rehabilitation 
             

18,000,000,000  
          

12,500,000,000  
        

12,127,366,819  

2/18 Procurement of printing Machines 
              

2,800,000,000  
            

2,547,423,398  
         

2,621,497,435  

2/19 Kazungula/Infrastructure planning and  Development 
                   

85,390,000  
              

85,390,000  
              

75,179,828  

2/20 Defence Establishment  
            

20,062,796,250  
         

6,090,000,000          3,956,700,000  

4/2 Building Maintenance - Government  Printing Department  
              

2,000,000,000  
            

1,500,000,000          1,465,560,462  

5/7 Office Equipment - Motor Vehicles  
               

1,000,000,000  
               

539,843,869             539,843,869  

6/7 
Planning and Monitoring Department-Office furniture and Motor 
Vehicle 

                 
290,220,536  

               
333,720,536            333,720,536  

 
TOTAL 205,999,150,268  82,546,326,387   84,464,876,040  

 

Note (1) and (2): Concession Loan from China 

 

1.7 Internal Audit Section 

 

During the period under review, the section was headed by the Principal Internal Auditor, Mr. Moses Siwale. The 

section was charged with the responsibilities of pre-audits and post internal audits. 

 

During the review period the Ministry had a reduction in arrears from K5.3 billion in 2007 to K4.7 Billion at the 

end of 2008. This was mainly attributed to the high reduction of arrears by Hostels Board of Management and 

Office Equipment Maintenance Services by K700 million and K221.6 million respectively. The minimal 

decrease from 2007 arrears was mainly affected by the increase in arrears by the Ministry Headquarters and 

Building Department from K734.0 million to K1.3 billion and K450.3 million to K750.6 million respectively. 

The arrears under the Ministry Headquarters were mainly due to non clearance of personnel emoluments (leave 

commutation and long service bonus) and utility bills to Zamtel and Zesco Ltd. Under the Hostels Board of 

Management the arrears were also attributed to other personnel emoluments and capital projects.  

 
1.7.1Audited Arrears 

 

Table 6: 2008 Audited Arrears 
Department Arrears as at 31st 

December 2007  
Arrears as at 31st 
March 2008  

Arrears as at 30th 
June 2008 

Arrears as at 30th 
September 2008 

Arrears as at 31st 
December 2008 

Headquarters 818,793,920 733,981,726 1,066,536,545 1,107,812,004 1,302,098,684 

Buildings 642,819,662 450,277,792 77,053,566 8,264,983,530 750,579,607 

Government Printing 1,282,248,961 1,278,653,742 1,318,862,951 1,139,286,029 1,150,686,029 

Hostels Board of Management 2,258,178,124 2,129,104,733 2,032,868,336 1,434,681,032 1,426,976,838 
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Office Equipment Maintenance 
Services 

303,125,517 295,030,704 142,134,459 86,121,579 73,384,084 

Total Arrears 5,305,166,184 4,887,048,697 4,637,455,857 12,032,884,174 4,703,725,242 

 

 

 
 

 

 

 

1.8 Procurement and Supplies Unit 

 

During the period under review, Ms. Beauty Naluyele headed the Unit and was assisted by Mrs. Dorothy K. 

Njovu (Supply) who was acting as Chief Supplies Officer. 

 

The Unit was responsible for procurement, stores and supplying relevant stores requests for the ministry. It 

provided professional and secretarial services to the Ministry Tender Committee in consultation and 

collaboration with the Zambian National Tender Board, now Zambia Public Procurement Agency (ZPPA). 

 
Ministry Tender Committee (MCT)  

 

During the year under review, the Tender Committee, held Forty Seven (47No.) meetings and considered 268 

applications out of which 241 were approved for the procurement of works, goods and services. The approved 

applications were valued at K88,672,597,545.00 against a value of K66.87 billion in 2007(see table below). 

  

Table 7: Number of Approved Applications 
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Buildings Department 41,230,000,000 20 28 47 40 135 50,772,866,780 

Human Resource and Administration  13,870,000,000 12 16 16 13 57 28,230,628,775 

Government Printing Department 5,240,000,000 8 6 3 10 27 5,620,817,076 

Hostels Board of Management 3,270,000,000 1 5 0 0 6 1,573,561,563 

Planning & Monitoring 180,000,000 1 1 2 1 5 1,207,405,400 

National Council for Construction 1,310,000,000 0 4 3 0 7 565,360,582 

Office Equipment and Maintenance 
Services 

140,000,000 0 0 1 0 1 539,843,869 

Government Transport Control Unit 1,630,000,000 0 1 0 2 3 162,113,500 

Total 66,870,000,000 42 61 72 66 241 88,672,597,545 
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Supply and Stores Management Section 

 

Table 8: Stocks of Stores 

 
Description Unit B/F Receipts Issues C/F 

A3 Bond Paper 80g Ream 95 100 50  90 

A3 Bond Paper 80g Ream 95 0 5  90 

A4 Bond Paper 80g Ream 1216 0 391 825 

Air Freshener Tin 0 350 229 121 

Air Locks Each 5 0 0 5 

Ajax Each 31 0 19 12 

Analysis Book Each 0 100 50 47 

Analysis Book Each 47 0 0 47 

Anti Virus Each 0 4 4 0 

Binding Machine Each 0 2 2 0 

Binding Machine Each 0 1 1 0 

Binding Transparencies Each 0 5 0 3 

Binding Transparencies Each 3 0 0 3 

Box Files Each 1029 234 1117 563 

Box Files Each 563 0 0 563 

Brooms (Hard) Each 11 36 10 23 

Brooms (Hard) Each 26 0 3 23 

Brooms (Soft) Each 2 0 0 2 

Bulbs Each 0 20 10 10 

Business Card Holder Each 19 0 4 15 

Business Card Holder Each 19 0 4 15 

Calculator Each 15 0 1 14 

Canon Toner Cevx3 Each 19 0 2 17 

Canon Toner Ire 2022 Cox Each 0 5 5 0 

Canon Toner Ire 2022 Cox Each 3 0 1 0 

Canon Toner Ire 3035 Cox Each 2 0 2 0 

Canon Toner Ire 3035 Cox Each 0 0 0 0 

Carbon Paper A3 Ream 13 0 0 13 

Carbon Paper A3 Ream 0 43 43 0 

Carbon Paper A3 Ream 13 0 0 42 

Carbon Paper A3 Ream 42 00 0 42 

Carbon Paper A4 Ream 27 156 173 37 

Carbon Paper A4 Ream 41 0 4 37 

Carton Boxes Each 0 0 0 0 

Cello Tape İôô Roll 4 0 3 1 

Cello Tape İôô Roll 1 0 0 1 

Cello Tape 1ôô Roll 4 0 4 4 

Cello Tape 1ôô Roll 4 0 0 4 

Cello Tape 2ôô Roll 0 0 0 0 

Computer (Cables) Each 4 7 7 4 

Computer (Cables) Each 6 0 0 6 

Computer (Covers) Each 0 14 10 4 

Computer (Screen Savers) Each 0 16 10 6 

Computer (Ups) Each 0 8 0 8 

Computer( Mouse) Each 6 2 4 4 

Computers Set 0 8 8 0 

Computers (Printers) Each 0 0 0 0 

Computers(Laptop) Each 0 1 1 0 

Correction Fluid Set 0 224 176 48 

Curtains Each 0 0 0 0 

Cutlery Set Set 0 0 0 0 

Date Stamps Each 0 0 0 0 

Deo Blocks Each 24 0 24 0 

Desk Organisers Each 0 140 115 25 

Dictionaries Each 0 40 20 20 

Dinner Set Set 0 0 0 0 

Diskette Pkt 0 0 0 0 

Door Marts Each 0 15 15 0 
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Drawing Pins Pkt 1 0 1 0 

Dust Pans Each 3 24 24 3 

Duster Coats Each 0 31 9 22 

Electrical Heater Each 4 0 4 4 

Electrical Kettle Each 0 5 1 4 

Envelopes 10x7 Bunch 269 105 307 67 

Envelopes 15x10 Bunch 124 71 164 31 

Envelopes 16x12 Bunch 100 10 80 30 

Envelopes 9x4 Bunch 0 377 327 50 

Extension Cables Each 0 30 2 28 

Fasteners Pkt 0 350 290 60 

Fax Rolls Roll 0 58 47 11 

Fax Toner 28hp Each 2 0 0 2 

Fax Toner 56hp Each 6 0 0 6 

Fax Toner 8856hp Each 0 3 0 3 

Fax Toner Bx-3 Canon Each 3 30 8 25 

Fax Toner C 8766hp Each  15 4 11 

Fax Toner C 9361hp Each 0 16 4 12 

Fax Toner Panasonic Each 0 5 3 2 

Fax Toner-20 Each 1 2 3 0 

Flash Diskettes Each 0 93 58 35 

Floor Polish Cobra Tin 77 900 245 732 

Floor Polish Red Tin 107 26 71 62 

Fluorescent Fittings  Each 0 14 14 0 

Fluorescent Tubes Each 29 16 43 2 

Fluorescent Tubes Each 0 40 1 39 

Folio Stamps Each 13 0 13 0 

G 1 Toner No 1010 Each 8 10 18 0 

Hard Cover Books Each 0 294 217 77 

Hard Drive Each 2 2 4 0 

Harpic Each 33 80 38 75 

Headed Papers Ream 10 0 10 0 

Highlighters Each 0 50 50 0 

Ink  Each 0 100 96 10 

Ink Pad Each 0 87 12 75 

Insect Killer Tin 0 46 33 13 

Letter Openers Each 0 27 22 5 

Lexmark Ink Black 70 Each 0 4 1 3 

Lexmark Ink Colour 80 Each 5 4 1 8 

Manila Board Each 0 10 5 5 

Manual Ribbons Each 0 50 50 0 

Markers Each 60 13 61 12 

Mops Each 12 50 62 0 

Mortice Locks Each 0 40 10 30 

Mr Mini Each 0 162 63 99 

Mutton Cloth Each 0 260 231 29 

Office Glue Each 0 100 9 91 

Pad Locks Each 0 20 6 14 

Paper Clips Each 21 555 329 247 

Pencils Each 0 1317 1032 285 

Pens Each 250 2500 2120 630 

Pens Executive Each 0 310 186 124 

Plain Folders Each 400 1500 1900 0 

Radio Cassette Each 0 1 1 0 

Rubber Bands Each 2 27 24 5 

Rubber Broom Squeezers Each 8 0 8 0 

Rulers Each 0 279 182 97 

Scrubbing Brushes Each 6 0 6 0 

Sharp Developer Each 5 0 5 0 

Shining Brush Each 4 0 0 4 

Short Hand Note Book Each 0 10 10 0 

Shredder Each 0 2 2 0 

Spiral Binders 12mm Each  10 0 10 
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Spiral Binders 16mm Each  10 0 10 

Spiral Binders 25mm Each  10 0 10 

Spiral 12mm Each 0 2 2 0 

Spirals 16mm Each 9 0 0 9 

Spirals 25mm Each 9 0 0 9 

Spirit Of Salt Container 2 4 6 0 

Spoons Each 0 50 0 50 

Stapler Heavy Duty Each 0 5 0 5 

Stapler Remover Each 0 80 43 37 

Staples Heavy Duty Each 3 30 8 25 

Staples Standard Each 48 50 29 69 

Stapler Heavy Duty Each 0 5 0 5 

Stapler Standard Each 0 20 13 7 

Stapler Standard Each 29 00 01 28 

Staples Standard Each 10 20 32 0 

Staples Standard Each 16 0 1 15 

Strings Rolls 45 0 25 20 

Subject Files Each 535 3700 2665 1570 

Teepol Liquid Detergents Container 4 15 19 0 

Television Set  Each 0 2 2 0 

Tissues Roll 286 5415 3129 2572 

Toner 2600n Hp Colour Each 24 20 4 40 

Toner 2600n Hp Colour Each 14 0 8 6 

Toner 2600n Hp Colour Each 14 0 8 6 

Toner 2600n Hp Colour Each 0 18 11 7 

Toner 2600n Hp Colour Each  52 16 36 

Toner 38a Each 4 0 0 4 

Toner 43x Each 1 4 5 0 

Toner 82x Each 0 4 4 0 

Toner Brother Each 0 5 1 4 

Toner Hp 03a Each 0 6 4 2 

Toner HP 11A Each  5 4 1 

Toner HP 15A Each 0 5 3 2 

Toner Hp 42a Each 0 12 4 8 

Toner HP 92A Each 2 5 7 0 

Toner Hp 96 Each 0 8 8 0 

Toner Hp11a Each 3 0 3 0 

Toner Hp92a Each 0 14 8 6 

Toner Ink Hp 23d Each 0 5 5 0 

Toner Ink Hp 45a Each  5 5 0 

Toner Ink Hp23d Each 0 5 0 5 

Toner Sharp 230 Each 2 2 2 2 

Top Plugs Each 0 17 13 4 

Tray (Desk Plastic Tray) Each 50 0 32 18 

Whole Puncher Each 11 1 12 0 

Whole Puncher H/Duty Each 3 0 3 0 

Windolene Each 42 0 4 38 

Writing Pads Each 1000 400 625 510 

Xerox Toner Cartridge Each 0 19 03 8 

Xerox Toner Copier Each 1 9 7 3 
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1.9 Government Transport Control Unit 

 

During the first and second quarter of 2008 Mr James Z. Zulu was heading the unit as Acting Government 

Transport Controller and was assisted by Mr. G. H. Moonde as Acting Senior Inspector of Government 

Transport. This was because the Captain Kasanga the Controller of Government Transport was on attachment to 

IFIMIS under the Ministry of Finance. 

 

The Unit carried out the following functions as outlined in its objectives.  

¶ Inspection of government motor vehicles and equipment in order to minimize misuse; 

¶ Census of government vehicles, plant and equipment in order to ensure accountability from user 

ministries; 

¶ Boarding of unserviceable vehicles, plant and equipment in order to generate revenue for the government; 

¶ Issuance of Certificates of Competence only to eligible and qualified officers and drivers; 

¶ Allocation of government number plates to newly acquired motor vehicles, plant and equipment by 

government in order to enhance accountability; 

¶ Assessment of accident motor vehicles in order to provide the Standing Accident Board (SAB) with 

accurate details and  

¶ Inspection and testing vehicles before hiring them for State functions, international conferences and 

seminars. 

 
Vehicle Inspection, Monitoring and Control 

 

The task of controlling and monitoring government motor vehicles was carried out by full-time and part-time 

Inspectors from other government departments.  

 

A total of nine hundred and eight seven (987No.) vehicles were checked compared to One Thousand Six 

Hundred and Thirty Four (1,634No.) in 2007. The items checked included certificates of competence to drive 

government vehicles, weekend passes and duly signed log books. 

 

The table below indicates 46 institutions which were inspected during the review period.   

 

Table 9: Number of Vehicles Checked in 2008 

 
S/No. Ministry/Department First Quarter Second 

Quarter  
Third Quarter Fourth 

Quarter 
TOTAL 

1 Finance and National Planning 36 17 18 15 86 

2 Agriculture and Cooperatives 35 11 9 10 86 

3 Works and Supply 24 8 20 9 61 

4. Energy and Water Development 18 17 12 10 57 

5 Health 22 12 8 14 56 

6 Home Affairs 19 14 12 11 56 

7 Education 35 4 6 7 52 

8 Justice 19 11 10 10 50 

9 Foreign Affairs 20 9 2 4 35 

10 Lands 14 3 10 8 35 

11 Cabinet Office 10 9 7 7 33 

12 Communication & Transport 15 9 2 5 31 

13 Judiciary 19 4 0 7 30 

14 Science, Technology and Vocation Training 13 3 6 6 28 

15 Sports, Youth & Child Development 9 11 2 6 28 

16 Local Government & Housing 13 3 4 7 27 

17 Public Service Management Division. 7 8 7 4 26 

18 Community Development and Social Services 8 2 9 5 24 

19 Office of the Vice President (OVP) 0 14 3 3 20 

20 Labour & Social Development 10 6 0 0 16 

21 University Teaching Hospital (UTH) 16 0 0 0 16 
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22 Mines and Minerals Development 6 6 1 2 15 

23 Central Statistical Office (CSO) 8 6 0 0 14 

24 Defence 4 6 1 2 13 

25 Information & Broadcasting 7 1 1 3 12 

26 Police & Prisons Commission 12 0 0 0 12 

27 Office of the Audit General  11 0 0 0 11 

28 Tourism, Environment and Natural Resources 10 0 1 0 11 

29 National Assembly 0 5 1 4 10 

30 Teaching Service Commission 7 0 0 0 7 

31 Zambia National Tender Board 3 4 0 0 7 

32 Zambia National Information Services 0 7 0 0 7 

33 NRPC 0 0 0 6 6 

34 Commerce, Trade and Industry 3 0 1 1 5 

35 Office Of the President 0 0 2 2 4 

36 Zambia National Information Services 0 0 4 0 4 

37 Electoral  Commission of Zambia 3 0 0 0 3 

38 Gender in Development Department 0 0 3 0 3 

39 Forestry Department 0 2 0 0 2 

40 Lusaka Province 0 2 0 0 2 

41 Zambia Institute of Advanced Legal Education 0 0 0 2 2 

42 Directorate of Human Resource Development 0 0 1 0 1 

43 Mukamambo High School 0 1 0 0 1 

44 Public Service Commission 0 1 0 0 1 

45 Road Traffic Safety Agency 0 0 1 0 1 

46 Task Force 0 0 1 0 1 

 TOTAL 436 216 165 170 987 

 
Impounded motor vehicles 

 

Out of the Nine and Eight Seven (987) motor vehicles checked during the period, Seventy One (71) were 

impounded after they were found to be misused and drivers were charged accordingly. The total amount raised 

from misuse charges was K11, 390,000.00. 

 

Table 10: Misuse of Government Transport 

 
Ministry/Department First Quarter Second Quarter Third Quarter Fourth Quarter TOTAL 

Health 6 3 1 2 12 

Agriculture and Cooperatives 5 1 2 3 11 

Finance and National Planning 2 0 1 3 6 

Local Government and Housing 0 0 3 3 6 

Education 1 1 1 2 5 

Cabinet Office 0 1 0 3 4 

Energy and Water Development 0 2 0 2 4 

Community Development and Social Services 1 1 0 1 3 

Science, Technical and Vocational Training 0 1 1 1 3 

Home Affairs 0 1 0 1 2 

Lusaka District Council 2 0 0 0 2 

Commerce, Trade and Industry 1 0 0 0 1 

Defence 0 1 0 0 1 

Forestry Department 1 0 0 0 1 

Immigration Department 1 0 0 0 1 

Information and Broadcasting 1 0 0 0 1 

Judiciary 0 1 0 0 1 

Lands 0 1 0 0 1 

Office of the President 1 0 0 0 1 

Office of Vice President 1 0 0 0 1 

Public Service Management Division 0 1 0 0 1 

SHERIFF of Zambia 0 1 0 0 1 

Sports, Youth and Child Development 0 0 0 1 1 

Zambia National Information Services 0 0 1 0 1 

TOTAL 23 16 10 22 71 
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Table 11: Fees Collected from Misuse of Government Transport 

 
Ministry/Department First Quarter Second Quarter  Third Quarter Fourth Quarter Amount Paid (K) 

Health 2,500,000 550,000 50,000 230,000 3,330,000 

Agriculture and Cooperatives 1,500,000 450,000 200,000 170,000 2,320,000 

Finance and National Planning 350,000 0 100,000 180,000 630,000 

Local Government and Housing 0 0 200,000 330,000 530,000 

Cabinet Office 0 100,000 0 400,000 500,000 

Community Development and Social Services 200,000 150,000 0 120,000 470,000 

Home Affairs 0 400,000 0 50,000 450,000 

Energy and Water Development 0 200,000 0 180,000 380,000 

Education 50,000 100,000 100,000 130,000 380,000 

Zambia National Information Services 0 0 350,000 0 350,000 

SHERIFF of Zambia 0 350,000 0 0 350,000 

Lusaka District Council 300,000 0 0 0 300,000 

Science, Technical and Vocational Training 0 100,000 50,000 50,000 200,000 

Judiciary 0 200,000 0 0 200,000 

Lands 0 150,000 0 0 150,000 

Public Service Management Division 0 100,000 0 0 100,000 

Office of Vice President 100,000 0 0 0 100,000 

Office of the President 100,000 0 0 0 100,000 

Information and Broadcasting 100,000 0 0 0 100,000 

Immigration Department 100,000 0 0 0 100,000 

Forestry Department 100,000 0 0 0 100,000 

Defence 0 100,000 0 0 100,000 

Commerce, Trade and Industry 100,000 0 0 0 100,000 

Sports, Youth and Child Development 0 0 0 50,000 50,000 

TOTAL 5,500,000 2,950,000 1,050,000 1,890,000 11,390,000 

 
Motor Vehicle Registration 

 

During the period under review, a total of One Thousand, Two Hundred and Fifty Eight (1,258) vehicles were 

registered compared to Eight Hundred and Two (802No.) vehicles in the previous year.   
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Table 12: Number of Motor Vehicles Registered in 2008 by Institution 

 
S/No. Ministry/Department 2007 

Total  
First 

Quarter 
Second 
Quarter  

Third 
Quarter 

Fourth 
Quarter 

TOTAL 

1 Home Affairs 58 42 16 72 57 187 

2 Health 114 55 31 49 42 177 

3 Local Government and Housing 42 39 106 10 15 170 

4 Education 7 47 14 32 26 119 

5 Office of the President ( Special Duties) 35 32 22 29 11 94 

6 Works and Supply 93 5 14 57 15 91 

7 Agriculture and Cooperatives 116 42 26 11 5 84 

8 Justice 13 30 13 3 4 50 

9 Cabinet Office 73 12 14 19 3 48 

10 Finance and National Planning 54 6 2 28 6 42 

11 Community Development and Social Services 35 3 11 6 2 22 

12 Lands 0 8 9 4 0 21 

13 Office of the Vice President 3 3 2 8 8 21 

14 Science and Technology 10 0 4 7 8 19 

15 Mines and Minerals Development 24 7 2 2 6 17 

16 Information and Broadcasting  5 1 4 4 14 

17 Energy and Water Development 6 0 9 1 2 12 

18 National Assembly 7 0 5 3 3 11 

19 Tourism, Environment and Natural Resources 0 2 2 3 4 11 

20 Youth, Sports and Child Development 6 5 2 1 1 9 

21 Public Service Management Division 37 0 4 2 2 8 

22 Commerce, Trade and Industry 3 2 2 1 1 6 

23 Communications and Transport 2 0 1 0 5 6 

24 Defence 15 0 1 3 2 6 

25 Foreign Affairs 6 4 0 0 0 4 

26 Labour and Social Security 5 3 0 0 0 3 

27 Auditor General Office 0 0 0 1 1 2 

28 Judiciary 0 0 0 0 2 2 

29 State House 18 0 1 0 0 1 

30 Zambia Air Force 0 0 0 1 0 1 

31 Central Statistical Office 11 0 0 0 0 0 

 TOTAL 802 352 314 357 235 1258 

 
Motorbikes Registration 

 

In addition to the above vehicles, a total of Three Hundred and Fifty Three (353No.) motor bikes were registered 

compared to 376 registered in 2007. A total of K5,295000.00 was collected from registration fees. 

 

Table 13: Motor Bike Registration 

 
S/No. Ministry/Department 2007 Total First Quarter Second Quarter  Third Quarter Fourth Quarter TOTAL 

1 Health 274 0 0 12 279 291 

2 Agriculture and Co-operatives 63 0 0 47 1 48 

3 Public Service Management Division 0 0 0 10 0 10 

4 Energy and Water Development 0 0 0 1 0 1 

5 Cabinet Office 27 0 0 1 0 1 

6 Local Government and Housing 0 0 0 0 1 1 

7 Tourism, Environment and Natural 
Resources 

0 0 0 0 1 1 

8 Community Development and Social 
Services 

4 0 0 0 0 0 

9 Education 3 0 0 0 0 0 

10 Geological Survey 5 0 0 0 0 0 

 Total 376 0 0 71 282 353 

 

During the period under review, One Thousand, One Hundred and Fifteen (1,115) Certificates of Competence 

were issued compared to Eight Hundred and Six (806) in 2007. A total of K4,224,000.00 was raised through 

these fees (see tables below).The following documents was issued during the period under review:- 
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Table 14: Certificates of Competence Issued 

 
Type of Document 2007  

Total 
First Quarter Second 

Quarter  
Third 
Quarter 

Fourth Quarter 2008 
Total  

VIP 39 2 6 0 4 12 

First Applicant 231 76 81 142 126 425 

Renewal 536 150 115 194 219 678 

TOTAL 806 228 202 336 349 1115 

 

Table 15: Amount of Fees Collected from Issuance of Competence Certificates 

 
Type of Document 2007  

Total 
First Quarter Second 

Quarter  
Third 
Quarter 

Fourth Quarter 2008 
TOTAL 

VIP 195,000 10,000 30,000 0 20,000 60,000 

First Applicant 1,155,000 380,000 405,000 715,000 630,000 2,130,000 

Renewal 1,608,000 450,000 345,000 582,000 657,000 2,034,000 

TOTAL 2,958,000 840,000 780,000 1,297,000 1,307,000 4,224,000 

 
Issuance of Weekend Pass Books 

 

The Government Transport Control Unit and Provincial offices sold One Thousand and Fifty Six (1,056) Pass-

books to various Ministries and institutions departments during the review period and collected K31,680,000.00 

from sale of the books.   

 

Table 16: Number of Weekend Passbooks Issued in 2008 by Province 

 
Province First Quarter Second Quarter  Third Quarter Fourth Quarter TOTAL 

Lusaka 149 147 142 128 566 

Eastern 0 150 40 0 190 

Southern 0 80 0 0 80 

Copper belt 0 40 40 0 80 

Northern 0 60 0 0 60 

Western 0 0 40 0 40 

North Western 0 0 40 0 40 

Total 149 477 302 128 1056 

 

Table 17: Amount of Fees Collected from Sale of Weekend Passbooks in 2008 by Province 

 
Province First Quarter Second Quarter  Third Quarter Fourth Quarter TOTAL 

Lusaka 4,470,000 4,410,000 4,260,000 3,840,000 16,980,000 

Western 0 0 1,200,000 0 1,200,000 

Eastern 0 4,500,000 1,200,000 0 5,700,000 

North Western 0 0 1,200,000 0 1,200,000 

Southern 0 2,400,000 0 0 2,400,000 

Copper belt 0 1,200,000 1,200,000 0 2,400,000 

Northern 0 1,800,000 0 0 1,800,000 

Total 4,470,000 14,310,000 9,060,000 3,840,000 31,680,000 

 

 

Table 18: Clearance of Former Government Vehicles 

 

During the period under review Two Hundred and Seven (207No.) Government vehicles were cleared after they 

were bought by Permanent Secretaries, Directors and other government employees. The total amount raised from 

clearance fees was Two Million and Seventy Thousand Kwacha (K2,070, 000.00). 
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Assessment of Accidented Motor Vehicles 

 

During the period under review, Sixty Two accidented motor vehicles were reported and subsequently inspected 

for onward submission to Standing Accidents Board. The following table shows the accidented Motor Vehicles 

and where they belonged: - 

 

Table 19: Accidented Motor Vehicles Assessed 

 
S/N 
 

Ministry/Department First Quarter Second 
Quarter  

Third 
Quarter 

Fourth 
Quarter 

TOTAL 

1 State House 1 5 1 0 7 

2 Home Affairs 1 2 2 1 6 

3 Judiciary 1 0 4 1 6 

4 Ministry of Finance and National Planning 5 1 0 0 6 

5 Communications and Transport 2 0 2 1 5 

6 Defence 0 2 0 3 5 

7 Education 0 0 4 0 4 

8 Mines and Minerals Development 1 0 1 2 4 

9 Ministry of Agriculture and Cooperatives 1 1 2 0 4 

10 Cabinet Office 2 0 0 1 3 

11 Public Service Management Division 3 0 0 0 3 

12 Works & Supply 1 0 0 1 2 

13 Youth, Sport and Child Development 2 0 0 0 2 

14 Commerce and Industry 0 0 1 0 1 

15 Geological Survey 0 0 1 0 1 

16 Justice 0 0 1 0 1 

17 Labour and Social Services 0 0 0 1 1 

18 Lands 0 0 0 1 1 

 Total 20 11 19 12 62 

 

Table 20: Fees Collected from Assessment of Accidented Motor Vehicles 

 
S/N Ministry/Department First Quarter Second Quarter  Third Quarter Fourth Quarter Amount Paid (K) 

 Defence 0 20,000 0 30,000 50,000 

16 Mines and Minerals Development 10,000 0 10,000 20,000 40,000 

3. Judiciary 10,000 0 40,000 10,000 60,000 

 Home Affairs 10,000 20,000 20,000 10,000 60,000 

5. Cabinet Office 20,000 0 0 10,000 30,000 

11. Works and Supply 10,000  0 0 10,000 20,000 

17 Communications and Transport 20,000 0 20,000 10,000 50,000 

18 Lands 0 0 0 10,000 10,000 

19 Labour and Social Security 0 0 0 10,000 10,000 

1. Public Service Management Division 30,000 0 0 0 30,000 

2. Ministry of Finance and National Planning 50,000 10,000 0 0 60,000 

7. Ministry of Agriculture and Cooperatives 10,000 10,000 20,000 0 40,000 

9. Sports, Youth & Child Development 20,000 0 0 0 20,000 

10. State House 10,000 50,000 10,000 0 70,000 

12 Geological Survey 0 0 10,000 0 10,000 

13 Education 0 0 40,000 0 40,000 

14 Commerce, Trade and Industry 0 0 10,000 0 10,000 

15 Justice 0 0 10,000 0 10,000 

TOTAL 200,000 110,000 190,000 120,000 620,000 

 
SMART Partnership Conference 

 

During the period under review, Zambia was privileged to host the SMART Partnership Conference. 

Government Transport Control Unit was requested to mobilize 110 motor vehicles for use by the delegates who 

included Heads of State and Government, Ministers, Ambassadors and other high profile dignitaries. One 

Hundred and Ten (110No.) vehicles were hired from Car Hire Companies while a further 15 Hard-Bodies were 

organized from within government departments for use as luggage vans. 
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State Funeral  

 

The unfortunate passing on of His Excellency, the Republican President Levy Patrick Mwanawasa SC. also 

posed an additional challenge for the Ministry, which was requested by Cabinet Office to hire 135 motor vehicles 

for use by foreign dignitaries who came to attend the funeral. 

 

During the period under review, the Unit assisted in mobilizing transport during the state funeral of the late 

Republican President Dr. Levy Patrick Mwanawasa (SC) and the inauguration of the new Republican President 

Mr. Rupiah Bwezani Banda. The vehicles were hired from private organizations and mobilized from line 

ministries for use by Foreign Dignitaries and Heads of State and Government Officials who came to attend the 

funeral and the inaugural ceremony. 

 
1.10 NATIONAL COUNCIL FOR CONSTRUCTION (NCC) 

 

The Executive Director, Dr. Sylvester Mashamba continued to head the National Council for Construction 

(NCC) during the period under review. The NCC continued to promote best practices and ensuring that standards 

were upheld in the industry through continuous dialogue with all stakeholders in the construction industry and 

effective monitoring. The NCC was working on a number of initiatives during the quarter under review which 

included the establishment of a registration scheme for manufacturers and suppliers of construction materials, 

establishment of the code of conduct, developing a countrywide project register, reviewing and developing 

construction standards as well as construction regulations, to kick start competitions for various construction 

skills and to set up the Construction Sector Transparency Initiative. 

 
Training of School Leavers in Earth Moving Equipment Operation 

 

Practical training of School Leavers in Earth Moving Equipment and Operation was conducted for a period of 

two weeks from 28
th
 July ï 8

th
 August, 2008. Three (3No.) students were trained on a Front-End Wheel Loader, 

while Six (6No.) were trained on a Motor Grader and One (1No.) on a Backhoe Loader. Towards the end of the 

practical training, a final assessment was carried out and three Motor Grader Operators and one Backhoe 

Operator were declared competent. Those who were not competent would be re-assessed at a later stage. The 

three Grader Operators who were declared competent had since joined Raven Worx Contractors as Trainee 

Operators with a possibility of permanent employment. 

 
The NCC continued to promote best practices and ensuring that standards were upheld in the industry through 

continuous dialogue with all stakeholders in the construction industry and effective monitoring.  

 

The NCC made a number of strides in its role as a regulatory body of the Zambian construction industry as well 

as in facilitating the development of the construction industry. As such, a register of manufacturers and suppliers 

of had been established and careers talks took off as a way of awareness of the industry. 

 

Provincial Training Workshops on culvert construction, common mistakes in the bidding process (procurement 

of Construction works) and sensitization on the introduction to Continuous Professional Development (CPD) for 

contractors, clients and professionals due to commence next year were ongoing. Four Provinces (Northern, 

Luapula, Copper belt and Eastern) were covered with responses that were encouraging. 

Mobile Training workshop  

The School implemented workshops aimed at introducing contractors nationwide to basic ideas in the 

construction processes and create an elementary skills data base. Further, these workshops were aimed to 

improve health and safety at the construction sites.  

Bricklayers Course and Competition  

The NCC introduced an annual programme of Construction Industry Skills Competitions, as one way of realizing 

the aim of the NCC which is to promote and build the capacity of the Zambian construction industry. The 
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inaugural Competition was held over a three days period from 31
st
 July to 3

rd
 August 2008 and started with only 

the Bricklaying Trade. However, the NCC was looking forward to expanding it to include other trades like 

plumbing, carpentry and joinery. 
 

The hosting of the event was arrived at due to various reasons including low capacity of local contractors, against a 

backdrop of a growing industry and increased international competition in the domestic market; the absence of up to date 

labour productivity and quality standards in the Zambian construction industry; and the prevalence of un-exploited business 

opportunities in the Zambia construction industry, as well as the SADC regional market. 

 
The winner of the event was Mr. Crispin Kombe of Northwestern Province and the second prize went to Mr. Lubasi 

Munalula of Lusaka, while the third and fourth prizes went to Mr. M. Chupushi of Luapula and Mr. Julius Ngoma of 

Eastern Province respectively. All participants in the national event were given certificates of participation. The names of 

the other six participants included Mr. Charles Kabwe from Northern Province, Mr. Granwell Hamainza from Central 

Province, Mr. Bartholomew Mwanza from Lusaka Province, Mr. Harrison Banda from Southern Province and Mr. James 

Mulenga from Western Province. 

 

The NCC seeks to reverse the past negative trends and in so doing regulate the construction business behaviour 

of contractors, promote minimum construction standards and set a code for best practice scheme for contractors 

in these professions. 

 

Some institutions offered a number of courses in the following areas some of which were at Diploma level and 

others at Technician and Technologist levels while most of them were at Craft level. 

:- 

¶ Bricklaying and Plastering,  

¶ Carpentry and Joinery,  

¶ Metal fabrication,  

¶ Wood machining,  

¶ Plumbing and Sheet metal,  

¶ Mechanical and Electrical  

Earth Moving and Plant operators Course  

The NCC in partnership with Barloworld trained ten Operator trainers. The course which started in May, 2008 

lasted six weeks. The NCC further signed a Memorandum of Understanding with Barloworld to train 

Earthmoving Equipment Operators.  

 

The NCC trained 10 school leavers on trial basis in the Operatorôs trainer course. The one week course only 

covered theory. The NCC and Barloworld would conduct the course for instructors in the second quarter. It was 

envisaged that training of individuals from contracting and hiring firms would commence before August, 2008. 

 

The first Earth Moving Equipment Operatorsô Course opened on 29
th
 September 2008 with a total number of 

sixteen students out of which two were from Kalulushi Municipal Council while three were from contracting 

firms and the rest were private individuals. The machines involved in this course were the Motor Grader and 

Front End Wheel loader operations.   

The course did not meet intended objectives because the practical training site that was offered ended up 

stretching production work to capacity.  

 
Training Needs Assessment 

 

The NCC intends to commission a needs assessment to address skills gaps among clients, consultants and 

contractors. Data collection commenced. Below is a table summarizing courses undertaken by the School in the 

second quarter. 
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Table 21: Number of Participants Trained in Construction Skills  

Description No. Of Participants Dates 

1st maintenance of paved roads course No. 
01/2008 for school leavers 

35 12th ï 30th May 08 

2nd maintenance of paved roads course No. 
02/2008 for school leavers 

36 2nd ï 13th June 08 

Enhanced road maintenance course No. 
01/2008 for contractors. 

28 10th March ï 6th June 08 

Earth moving equipment operator trainersô 
course 

9 5th May ï 4th July 08 

Building Construction Technology course No. 
01/2008 for contractors. 

24 26th May ï 13th June 08 

Provincial workshop for contractors ï Northern 
province. 

18 16th ï 20th June 08 

Provincial workshop for contractors ï Luapula 
province 

 23rd ï 27th June 08 

 

Commencement of Sector ICT course 

The NCC Construction School in partnership with key industry stakeholders launched the ICT programmes 

commencing with AUTOCAD.   The attendance out of the targeted 12 was 7. This was due to lack of aggressive 

advertising as NCC only advertises through the print media and this seemed not to be working especially that our 

target audience (contractors) were people on the move. It was envisaged that future adverts be also posted on the 

NCC website, using Short Massaging System (SMS) and through email. 

 
Enhanced Road Maintenance (ERM) Course  

 

During the period under review, NCC conducted the ERM course for Contractors which lasted from 10
th
 March 

to 6
th
 June 2008. The school leavers underwent an extensive three month labour-based method course based on 

theory for one month and two months were on site. 

The objectives of this course were:  

a. To introduce labour based methods of road maintenance and rehabilitation. 

 

b. To introduce trainees to enhanced road maintenance operations, spot gravelling and culvert and drainage 

construction. 

 

c. To enhance the capacity of small scale contractors in technical, managerial and supervisory skills. 

 

The main developmental objectives of labour intensive works among others included: 

 

i. Employment Creation 

 

ii.  Poverty alleviation 

 

iii.  Improvement in the accessibility to remote areas of the country 

iv. Improvement in the transportation of agricultural inputs and products. 
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Appreciation Course for Building Inspectors 

 

The NCC Construction School conducted an Appreciation Course for Building Inspectors and Supervisors. The 

programme earmarked employees of Local Authorities and the Buildings Department of the Ministry of Works 

& Supply throughout the country who were directly involved in the planning, procurement, monitoring and 

implementation of construction projects and contracted works.  

 

Officers from various district and municipal councils were trained. Four workshops of two weeks duration were 

conducted in selected zone centres. The country was divided into four (4) zones as follows: -  

 

Table 22: Workshops Conducted in Provinces 

 
Zone Provinces Training Centre Dates 

1 North Western and Copper belt Kitwe 11th February to 22nd February 2008 

2 Eastern, Central and Southern Lusaka (NCC) 11th February to 22nd February 2008 

3 Northern and Luapula Kasama 7th March to 21st March 2008 

4 Western and Lusaka Lusaka (NCC) 7th March to 21st March 2007 

 

The objective of the assignment was to create a better understanding among Staff of the Buildings Department 

and Local Authorities in the principles of Building Technology with regard to inspection and supervision. 

 
Foot Path Project 

 

The Construction School had formed and registered six (6) companies meant to be under the schoolôs 

mentorship. All the contract documents had been prepared together with the Drawings and the Bills of 

Quantities. 

The construction of the  footpaths in Lusaka City was to start with Independence Avenue which would be broken 

down into six (6) lots. 

The contract sums were submitted as detailed below: 

 

 

Name of Contractor    Amount (ZMK)  

1) Tento Road Pave   -   190,946, 754.17 

2) Studcon Contractors   -   190,946, 754.17 

3) Accuracy Enterprises   -   190,946, 754.17 

4) Traincon Contractors   -   190,946, 754.17 

5) Grade Pave Contractors  -   190,946, 754.17 

6) Roperf Contractors   -   190,946, 754.17 

Total      1,145,680,524.02 

 

The school was planning to use the incubator companies as a case study for óLocal Contractor Developmentô 

programmes and see how they develop from the early stages and subsequently progress from grade six to grade 

one on the NCC registration scale. 

 
Registration Review 

 

An annual registration criteria review meeting for 2008 was held with stakeholders on 7
th
 August, 2008. The 

meeting agreed to introduce a new category for specialized contractors as well as revise the current Terms of 

Reference for Registration Committees. 

 
Registration Database 

IT specialist consultant, Lusaka Systems Studio, was engaged to design a database with the guidance of the 

department and the database was set up and this exercise was completed. Registration data was being entered 

into the system starting from the first year of the scheme ï 2005. This was expected to increase efficiency in the 

registration process and compilation and retrieval of registration related statistical data and reports. 



 43 

 

 
Contractor Registration & Renewal Process 

Contractorsô registration renewal for 2008 commenced and a good number of contractors submitted their renewal 

registration forms. A Statutory Instrument regarding the Revised Registration Forms for 2008 was gazetted and it 

was in force.   

 

The Contractor registration process was an on-going activity throughout the year. It provided primary data on 

sizes and distribution of construction companies in Zambia through the various grades and categories. A total of 

1809 contractors were registered as at 31
st
 December 2008. The table below shows a summary of statistics of the 

registered contractors. 

 

Table 23: Number of Contractors Registered in 2008 

 
Category 2007 

Number of Contractors 
2008  

Number of Contractors 
Grade 

1 2 3 4 5 6 

Building & Housing (B) 817 1,043 12 7 21 50 190 763 

Civil Works (C)  124 113 11 4 6 10 29 53 

Electrical & Telecoms (E) 40 99 2 2 1 8 4 22 

Mining (M) 89 39 9 2 4 8 20 56 

Roads (R) 746 515 13 7 8 30 125 332 

Total 1,816 1,809 45 22 40 106 368 1,226 

 

Key: B- Building and Housing; C- Civil Works; M- Mining; E- Electrical & Telecom; R- Roads 

   
Registration of Manufacturers and Suppliers  

 

The NCC registration forms were gazetted during the period under review after consent by the Minister of Works 

and Supply and the Ministry of Justice. The NCC and stakeholders discussed the implementation of the new 

manufacturers and suppliers of building materials registration scheme in the sector.  

 

The NCC embarked on the establishment of the register for suppliers and manufacturers of construction material 

as a way of regulating the standard of construction materials going into the industry. 

 
Consultative Meetings/Seminars 

 

The NCC held a one day workshop at the Mulungushi International Conference Centre on 5
th
 February 2008 

under the topic óthe Status of the Construction Industry and the  way forwardô. The seminar was held specifically 

with regard to the alleged shoddy supervision and poor workmanship by the local Consultants and Contractors 

respectively. 

 

A response to the status of the construction industry and a  way forward to the Zambian Government was 

prepared by the various construction industry stakeholders. 

 

The stakeholders present at the workshop further prepared a working document on the way forward with regard 

to a number of damaged infrastructures in the wreck of the floods that befell the country during the last rainy 

season. 

 
Enforcement of Construction Regulations and Standards 

 

The Minister of Works and Supply approved the draft of the  Construction Regulations which had since been 

forwarded to Ministry of Justice for their expert input and legal drafting before a Statutory Instrument could be 

issued. 

 

The Ministry of Justice submitted a final draft of the regulations to the Secretariat for final comments and 

additions which were made and re-submitted to the Ministry of Justice. 
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NCC was awaiting the Statutory Instrument from Ministry of Justice for the Minister of Works and Supply to 

sign. 

 
Construction Regulations and Standards 

 

A Statutory Instrument to operationalise Construction Regulations had since been drafted and was only waiting 

signing by the Minister of Works and Supply in readiness for gazetting. 

 

Working documents for revision, adaptation and adoption of regional standards were received from the Zambia 

Bureau of Standards (ZABS) and Lafarge Cement Zambia Limited. The working documents were circulated to 

the technical working committee members and a three day meeting was scheduled for January 2009. The meeting 

was intended to deliberate, adapt and adopt these standards to the Zambian situation for subsequent 

implementation. 

 
Code of Conduct 

 

The draft Code of Conduct was circulated to stakeholders for their inputs and comments. A final draft was 

provided to the Hon. Minister for approval and subsequent gazetting. The Code of Conduct was intended to 

strengthen coordination and enforcement of regulations in the execution of construction contracts in general. 

 

Some stakeholders requested for the draft Code of Conduct but did not submit their comments. Very few 

comments were received from individuals and the Buildings Department. No formal responses were received 

from Professional Bodies and Associations. 

 

It was also that a Multi Profession Disciplinary Committee be formed. The  composition was one member from 

each of the following: 

 
i. Zambia Institute of Architects. 

ii.  Surveyors Institute of Zambia. 

iii.  Association of Building and Civil Engineering Contractors. 

iv. National Association for Small Scale Contractors and; 

v. Zambia Institute of Arbitrators. 

 
The draft code of conduct incorporating stakeholder comments was sent to the Minister of Works and supply for 

his approval. The approved document was been forwarded to the Ministry of Justice for their expert input and 

subsequent drafting of a Statutory Instrument. 

 
Investigations of the 42 Blacklisted Contractors 

 

The National Council for Construction was tasked to take part in the investigations into the 42 contractors 

blacklisted by the government in conjunction with other investigative wings of the State since April 2008.  
 

The NCC was still actively involved in the investigations into the 42 contractors blacklisted by the government. 

At the end of the quarter, 18 contractors had been exonerated. 

 
Establishment of the Copper belt Office 

 

The official launch of NCC Northern Region Office was done on October 10, 2008 and the occasion was graced 

by the Deputy Provincial Permanent Secretary Mr. Christopher Mutembo who represented the Minister of Works 

and Supply Honourable Kapembwa Simbao (MP). The office is located at Mukuba Pension House in Kitwe. 
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PPP Training workshop 

The NCC in cooperation with the Ministry of Works and Supply hosted an Institute of Public-Private Partnerships 

training course in contract compliance and performance monitoring techniques for Public-Private Partnerships on 

June 30-July 4, 2008. The programme was facilitated by Mr. Ned White from the Institute of Public-Private 

Partnerships, Inc who is an international expert in aspects of for Public-Private Partnership project analysis, 

structuring, monitoring and regulation. 

 
Mazabuka Launch 

The NCC took part in the Mazabuka exhibition show held from May 9-11, 2008. The Show was for the small 

and medium scale business and the NCC was invited so as to interact with the small scale businesses and to offer 

guidance to the small scale contractors and would be contractors there. 

 
Laboratory Activities  

 

Ten final year Students from the Copper belt University pursuing their Bachelor of Science Degree in Civil 

Engineering visited the NCC Geotechnical Laboratory for an education tour on 7
th 

August, 2008. The students 

were able to do the following tests under the supervision of the Materials Specialist Assistant: 

 

i. Sample preparations, identification and riffling of materials; 

ii.  Determination of maximum dry density; 

iii.  Determination of California Bearing Ratio; and 

iv. Determination of Particle size distribution 

 

Collaboration activities continued with the latest being a study research request made by TAP Zambia on the 

effects of Asbestos products in Zambia. TAP had requested CBU to conduct research on the type of Asbestos 

products available on the Zambian market and determine the health and safety impact. CBU in turn had 

requested that the research be conducted in collaboration with NCC laboratory.  

 
Register of Projects 

 

The NCC continued with the registration of projects in the NCC Register. The register was updated with the 

inclusion of new projects.  

 
Monitoring Construction Activities and Enforcement 

 

The Secretariat undertook Lusaka Province inspections and monitoring of construction activities.  

 

The table below shows the summary of projects inspected during the period under review. A total of 134 projects 

were inspected throughout the country. 

 
Table 24: Summary of projects inspected in 2008 

 
Province Projects  

Inspected 
Sites  
Closed 

Sites opened 
after compliance 

Contractors 
penalised 

Clients 
penalised 

Reason for closing site/ 
penalising 

Eastern 18 0 0 0 0  

Central 15 01 0 0 0 Poor safety 

Luapula 14 0 0 0 0  

Northern 21 0 0 0 0  

Western 15 4 3 0 0 Poor safety 

Southern 12 1 1 0 0 Poor safety 

Copper belt 19 1 1 0 0 Poor safety 

North Western 12 1 0 1 1 Non registration of contractor 

Lusaka 8 0 0 1 0 Non registration of contractor 

Total 134 8 5 2 1  
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Investigations into the 42 blacklisted contractors continued and by the end of the third quarter 18 were 

exonerated. 

 

A total of 128 projects were inspected in North Western, Central, Eastern, Western, Southern and Lusaka 

Provinces as at November 15, 2008. Below is a summary of the findings on various project sites inspected: 
  

Table 25: Number of Projects Inspected by the NCC 

     
Province Projects 

Inspected 
Sites  
Closed 

Sites opened 
after compliance 

Contractors 
Warned 

Contractors 
penalized 

Clients 
penalized 

Reason for closing site/ 
penalizing 

Eastern 34 8 5 8 1 1 Poor Safety/ workmanship 
and non registration with 
NCC 

Central 22 4 3 7 0 0 Poor Safety/ workmanship 

Southern 16 1 0 12 0 0 Poor Safety/ workmanship 

Western 20 0 0 15 0 0 Poor Safety/ workmanship 

Lusaka 18 4 2 6 0 0 Poor Safety 

North-Western 18 1 1 3 0 0 Poor Safety 

Northern 0 0 0 0 0 0 - 

Luapula 0 0 0 0 0 0 - 

Copper belt 0 0 0 0 0 0 - 

Total 128 18 11 51 1 1  

  

 

The above table shows summary of projects inspected during the October/ November 2008 Inspections, 

 
Agriculture and Commercial Show 

 

The NCC participated in the 2008 Agricultural show whose theme was óGrowth in Diversityô. The Agricultural 

Show was held from 30
th
 July to 4

th
 August 2008. The NCC was there to promote its roles and activities. 

 
The Rotary Club Career Counselling Fair  

The NCC participated in the career counselling fair on 29
th
 November 2008 organized by the Lusaka based 

Rotary Club and Junior Achievers.  NCC made a presentation and encouraged pupils to take up Engineering 

courses especially the girl child. 

 
Familiarization Tour to  Kafue Gorge Regional Training Centre (KGRTC) 

A familiarization tour to Kafue Gorge Regional Training Centre was undertaken on 16
th
 December, 2008. 

Notable among the issues NCC raised during the tour was: 

V accreditation of KGRTC as an ISO 9001 Quality Management system training centre  

V And the attraction of regional students to their college.  

 

The purpose of the tour was to enlighten NCC staff on requirements for the attainment of an ISO 9001 Quality 

Management System standard and therefore improve the management of NCC training school as well as NCC 

operations such as Business Development and other operations. 

  
Construction Sector Transparency Initiative (CoST) 

The National Council for Construction has continued with working on the establishment of the Construction 

Sector Transparency Initiative (CoST). Zambia was one of the countries that had been chosen as a pilot for CoST 

of which others included the UK, Tanzania, Philippines and Vietnam. The NCC had therefore continued being 

the secretariat for CoST and had continued coordinating the works of the initiative and facilitating Multi 

Stakeholder Group Meetings. In December the CoST International Advisory Group Chairman Mr. Christian 

Poortman visited Zambia. 
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The NCC under the direction of the Ministry of Works and Supply had committed itself to the participation in the 

Construction Sector Transparency Initiative (CoST) which was a project initiated and funded by the British 

Government through the Department for International Development (DFID).  CoST aimed at enhancing 

transparency and accountability of public financed construction projects. 

 

The official launch of the CoST Initiative by DFID was billed for Dar-ES-Salaam, Tanzania between 22
nd

 and 

23
rd

 May 2008. 

 

The NCC as the CoST continued facilitating meetings for the Multi Stakeholder Group which had been entrusted 

to oversee the establishment of CoST in Zambia. 

 
Open Day 

 

The Open Day was successfully held on October 17, 2008. A total of twenty organizations exhibited. The 

Permanent Secretary of Works and Supply officially graced the event. The aim of the Open Day was to showcase 

the NCC roles so that the public and stakeholders could get a better understanding and appreciation of the 

operations of the NCC and the roles it plays in the Zambian economy. 

 

The NCC further extended its invitation to notable construction industry stakeholders to exhibit at the event. In 

this vein the Open Day was organized under the theme  

ñPromoting High Quality Standards and enhanced stakeholder collaboration in infrastructure 

developmentò. 

 

The event was attended by over 500 people from different walks of life. 

 
Career Talks  

 

The NCC continued giving careers talks in various schools around the country. The NCC gave talks to Northern 

Province Schools namely Lwitikila Girls, Mwenzo Girls, and Kasama Boys High Schools in Mpika, Nakonde 

and Kasama respectively. 

 

The aim of the talks was mainly to encourage pupils as well as promote the various courses in construction 

offered by the University of Zambia, Copper belt University and the various Institutions around the country. 

 

The ôgirl childô was identified as the main target group considering that the construction industry was mainly 

male dominated. 

 

The response from the schools was very overwhelming with pupils showing great interest. 

 

The NCC used professional women who had prevailed in the industry and were competing with the men for the 

same jobs. 

 

Some of the construction related courses offered at Universities included: -  

 

Civil Engineering, Building Science/Quantity Surveying, Real Estate (formerly Land Economy), Urban and 

Regional Planning, Architecture, Civil and Environmental Engineering, Geometric Engineering, Electrical 

Electronics and Mechanical Engineering. 
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Public Awareness and Sensitisation  

 

Sensitisation of government departments, clients, stakeholders and the general public regarding the NCC Act 

and its role in the construction sector continued. It was perceived that a good understanding of the provisions 

of Act shall greatly result in reduced conflicts amongst construction industry players and other stakeholders. 

 
Partnerships with other Statutory Bodies 

The NCC and other stakeholders were working together in order to enhance closer collaboration among the 

statutory bodies in the construction industry in the wake of the problems the construction industry was facing.  

 
Conclusion 

The NCC continued to strive for the development of the Zambian construction industry. To that end, efforts had 

continually been made to provide training on issues that would enhance the competitiveness of Contractors and 

create forums for construction industry stakeholders to discuss issues of great importance to the industry and to 

propose and recommend a way forward to the Government.  

 
 

1.11 ESCO LIMIT ED 

 

During the period under review Mr. Robby Ngulube continued heading ESCO as Acting Managing Director.  

ESCO Ltd. service trucks had broken down. ESCO workshop personnel were mobilized to rehabilitate the Sisu 

and Scania trucks.    

 
Pontoon Revenue and Expenditure 

The corporation collected revenue amounting to K6.802bn in the period under review and spent K1.794bn on 

Fuels & Maintenance and K1.38bn on Salaries & Wages for employees. A further K218million was spent on the 

running of Non-motorised pontoons. 

 
Pontoon Operations and Maintenance 

Management continued with the programmes of maintenance and rehabilitation of the pontoons in order to 

provide improved services and safety to the public. The Corporation managed to cross 18,680 heavy vehicles, 

82494 light vehicles and 515,119 numbers of people during the period under review.  

 

Kazungula Pontoons 

The two pontoons continued providing the required services during the quarter under review. Breakdowns were 

experienced on the pontoon propulsion unit; however the mechanics restored the propulsions within reasonable 

time.  

One pontoon broke into parts on 26
th
 September 2008 due to an overloaded truck. The Botswana Police service 

was handling the case and would submit a report to their Zambian counterparts on completion. The pontoon was 

repaired and become operational. The procurement of timber for the deck was processed for one pontoon. Two 

Engineers were replaced with reconditioned ones. 

 

Chembe Pontoons 

The pontoon continued providing the required services during the period under review. A breakdown on one 

propulsion unit was experienced but was restored within reasonable time. 

 

Kalongola Pontoons 

The pontoon was not operational from January to May 2008 during the period under review due to high floods 

and the road from Senanga being impassable. One engine was replaced in readiness for operation.  The pontoon 

performed satisfactoril y from the time it started operations from June2008 

 

Zambezi Pontoon  

The pontoon provided the required service during the period under review however there were very low traffic 

levels.  
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Chavuma Pontoon  

The pontoon was not operational due to floods and high water levels at the crossing point from February to April 

2008. The pontoon performed satisfactoril y from the time it started operations from May 2008 

 

Namwala Baanga Pontoon 

The pontoon was not operational due to the poor state of the road from January to May 2008 operations 

commenced towards end of May 2008 The pontoon had one Engine under overhaul.  

 

Luangwa/Kanyemba Pontoon  

During the period under review the pontoon was not operational. The Zimbabwean Government had not yet 

constructed the access road and loading bay on the Kanyemba side. The pontoon was relocated to Kazungula 

District after an accident occurred on one pontoon at Kazungula in September 2008. 

 

Chiawa Pontoon  

During the period under review, the pontoon operated smoothly, a breakdown of the propulsion unit was 

experienced and brought to working condition.   

 

Liyolela Pontoon 

The Pontoon was not operational from January to June due to the flooding of the access road from Mongu.  

However the pontoon performed smoothly during the operational period 

 

Watopa Pontoon 

 

The pontoon was motorized in July 2008 and had been providing satisfactory service to the public. 

 
Other Non-Motorised Pontoons 

 

The non-motorised pontoon operations were suspended from January to April during the period under review due 

to high water levels and the poor road condition. ESCO commenced operating and managing the Watopa, Safwa, 

Mbesuma, Lubungo, Lunga, Lunsemfwa, Machiya and Ngabwe pontoons from May 2008. 

 

The following non-motorised pontoons continued to provide the required services to the travelling public: - 

 

i. Lunsemfwa 

ii.  Machiya 

iii.  Mbesuma 

iv. Ngabwe 

v. Lubunga 

vi. Lunga  

vii.  Safwa 

 

ESCO made an order to procure four (4) sets of engines and propulsion units to motorize four of the above 

pontoons. 

 
Income and Expenditure 

 

The operations of the pontoons is mainly supported by the Kazungula pontoon where income is generated 

supplemented by the Chiawa pontoon.  
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Table 26: Break Down of Income & Direct Expenditure for 2008  
 

QUARTER    INCOME(K'000)          FUELS & MAINT.(K'000)    SALARIES(K'000)  

First  1,377,108.00 332,000.00        290,000.00 

Second 1,635,079.00 416,000.00        380,000.00 

Third 2,059,057.00 548,000.00        339,000.00 

Fourth 1,730,982.00 498,000.00        371,000.00 

TOTALS 6,802,226.00 1,794,000.00     1,380,000.00 

 
 

Table 27: Break Down of Pontoon Crossing s for 2008  
 
Pontoon Name Light Vehicles (No.) Heavy Vehicles (No.) Pedestrians 

Kazungula 36,751 14,341 116,097 

Chembe 15,552 2,257 177,051 

Chiawa 13,998 1,649 74,698 

Kalongola 5,097 115 26,890 

Liyolelo 3,273 40 35,348 

Namwala 2,422 221 17,265 

Zambezi 1,429 5 30,396 

Watopa 1,366 13 9,921 

Chavuma 561 38 11,740 

Lunsemfwa 425 0 3,882 

Mbesuma 368 0 1,616 

Lunga 333 0 1,009 

Ngabwe 259 1 5,702 

Lubungu 238 0 712 

Machiya 234 0 1,767 

Safwa 188 0 1,025 

Grand Total 82,494 18,680 515,119 

 
Human Resources 

The staffing levels during the period under review were as follows: - 

 

Table 28: Establishment Register  
 

S/No. Station Establishment Actual 

1. Head Office 13 13 

2. Workshop 09 03 

3. Chavuma / Zambezi 20 09 

4. Chembe 16 12 

5. Kalongola 12 08 

6. Kazungula 22 19 

7. Namwala 12 06 

8. Luangwa 12 09 

9. Liyolelo 12 05 

10. Lunga 0 03 

11. Lubunga 0 03 

12. Ngabwe 0 02 

13. Machiya 0 02 

14. Lunsemfwa 0 03 

15. Mbesuma 0 04 

16. Safwa 0 04 

17. Watopa 0 03 

 Total Workforce 128 120 

 

 
  



 51 

 

1.12 HOSTELS BOARD OF MANAGEMENT 

 

During the period under review, Mr. Dapson Mwendafilumba continued as Executive Secretary. The core function of the 

Hostels Board of Management is the provision of lodging services to the general public both local and foreign. During the 

period under review, authority was granted by Cabinet Office for the Board to carry out the structuring exercise. 

 

The Hostels Board of Management continued to operate in the nine (9) provinces of Zambia as follows 

 

Table 29: Number of Rooms by Lodge  
 
S/No. Lodge Location Number of Rooms 

1 Long acres Lodge Lusaka 58 

2 Belvedere Lodge Lusaka 21 

3 Kabwe Lodge Kabwe 14 

4 Henry Makulu House Ndola 43 

5 Lothian House Kitwe 43 

6 Luangwa House Chipata 24 

7 Kasama Lodge Kasama 11 

8 Mansa Lodge Mansa 17 

9 Mongu Lodge Mongu 12 

 TOTAL  243 

 

 
Human Resources and Administration 

 

Staff Transfer 

 

Mr. Andrew Katongo, Registry Clerk was transferred to the Ministry of Works and Supply headquarters. 

Ms. Carol Temba, Manager from Kasama Lodge to Luangwa House 

Mr. Maurice Mbulo, Manager from Mongu Lodge to Henry Makulu House 

Mr. Crispin Musokota, Manager from Mansa Lodge to Mongu Lodge 

Ms. Joyce Cholwe, House Keeper from Kabwe Lodge to go and manage Mansa Lodge 

Mr. Laytone Nswana, Buyer from Longacres Lodge to Kabwe Lodge 

Mr. Ibrahim Kaira, Buyer from Head Office to Longacres 

Mr. Elias Phiri, Buyer from Kabwe Lodge to Lothian House 

Mr. Obed Sitonya, Buyer from Lothian House to Luangwa House 

 

Resignations 

 

During the period under review, there were some resignations and retirements as follows: - 

 
No. Name Station Post Date resigned 

1 Amos Nsofwa Kasama Chef 07-05-08 

2 Edwin Nyirongo Mansa Waiter 07-05-08 

3 Biwedy Sepetiya Lusaka Kitchen Handman 10-02-08 

 

 

 Retirements 

 

Headquarters 

 

Mr. Foster Muyeka, Acting Operations Manager was retired from the public service on 7
th
 July 2008. 

 

Luangwa House - Chipata 

 

Name    Position   Date of Retirement 

Mr. John Mtonga  Housekeeper   03/02/08 

Mr. Matthews Ngoma  Driver    19/02/08 
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Vacation Leave 

 

S/No.        Name   Post    No. of Days 

1. Joseph Kunda  Driver     30 

2. Getrude Katuta  Accounts Assistant   30 

3. Emmy Tindashi  Waiter     60 

4. Soneni Kafwamba  House Keeper    30 

5. Mary Mwila  Laundry Attendant   30 

6. Christine Mumba  Room Attendant   30 

7. Lastone Theo  Barman     30 

8. Edwin Namugala  Room Attendant   30 

9. Joe Buumba  Room Attendant   30 

10. Mwansa Chitente  Receptionist    30 

11. Cecillia Silumesi  Receptionist    30 

12. Mwalye Sitali  Kitchen Handyman   30 

13. Johoidah Mwango  Assistant Manager   40 

14. Christine Museba  Stores Handyman   30 

15. Alex Machasa  Registry Clerk    30 

16. Austine Mwiinga  House Keeper    30 

17. Beatrice Mayumbelo Stenographer    30 

18. Brian Kawina  Maintenance Officer   30 

19. Carol Temba  Manager    30 

20. Chibwe Mulalami  Kitchen Handyman   30 

21. Christopher Mwananga Kitchen Handyman   30 

22. Derrick Simfukwe  Room Attendant   30 

23. Elizabeth Ilunga  Housekeeper    30 

24. Ephraim C. Sikaundi Security Guard    30 

25. Fanny Chinôgombe  Food Production Supervisor  30 

26. Frackwell Phiri  Room Attendant   30 

27. Francis Chilufya  Stores Assistant    30 

28. Francis Mutale  Waiter     30 

29. Fred Jitanda  Waiter     30 

30. Hendrix Mwanza  Barman     30 

31. Innocent Gondwe  Laundryman    30 

32. Isaac Botha   Room Attendant   30 

33. Isaac Lungu  Accounts Assistant   30 

34. James Muziya  Waiter     30 

35. Jayson Mwenya  Waiter     60 

36. John Ngoma  Barman     30   

37. Joyce Choolwe  House Keeper    60 

38. Judith Ngosa  Typist     60 

39. Kyla Kamungulu  Receptionist    30 

40. Mabuti Mainza  Food & Production Supervisor  90 

41. Makasa Zulu  Guard     30 

42. Masaka Muchimba  Waiter     30 

43. Masauso Mbewe  Room Attendant   30 

44. Mathews Banda  Receptionist    30 

45. Mathias Kamwala  General Worker    30 

46. Miu Nanyangwe  Waiter     30 

47. Moffat Mwango  Laundryman    30 

48. Morton Sichela  General Worker    30 

49. Mukuka Musana  Receptionist    30 

50. Nakaumbi Himonde  Manager    30 

51. Netta Kalaba  Receptionist    30 

52. Nickson Banda  Gardener    30 

53. Stone Nyirenda  Painter     30 

54. Webster Chipepo  Assistant Manager   30 

55. Thomas Lupupa  Chef     30 
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56. Jessy Chinyama  Receptionist    30 

57. Hudson Nkhoma  House keeping Supervisor  60 

58. Sam Mtonga  Carpenter    60 

59. Layton Nswana  Buyer     30 

60. Francis Nkhuwa  Senior Accountant   30 

61. Thomas Lungu  Driver     30 

62. Allan Phiri   Waiter     30 

63. Maggie Mwenda  Waiter     30 

64. William Luwaya  Waiter     30 

65. George Mutale  Waiter     30 

66. Maurice Mbulo  Waiter     30 

 

Outstanding Long Service Bonuses 

 

During the period under review, a total of K1, 006,173,208 remained as outstanding long service bonuses. 

  
Capital Projects 

 

The following projects undertaken during the period under review were supported through internally generated income. 

 

1. Supply and installation of Industrial Laundry Machines for Longacres, Belvedere, Henry Makulu, Lothian and 

Luangwa Lodges worth K800,000,000. 

2. Acquisition and installation of computers and hotel management software for all the lodges worth K900, 000,000 

of which half of the amount was paid.  

3. Renovation of Accounts Offices at a total sum of K74, 000,000. 

 
General Financial Performance 

 

During the period under review, Hostels Board of Management registered total revenue of ZMK 1.5 Billion. The highest 

profit generating lodge was Long acres and the least was Mongu Lodge. The total net profit was ZMK 751,343,360.00.  

 

Table 30: Year 2008 Lodge Gross Income   (Kó000) 

 
Lodge Rooms Food & Beverages Other Incomes Total Gross Income 

Long acres 2,684,986 777,880 97,926 3,560,792 

Belvedere 768,444 127,740 0 896,184 

Henry Makulu  585,486 223,430 0 808,916 

Luangwa 299,947 246,037 0 545,984 

Lothian 430,711 63,024 0 493,735 

Kasama 182,601 91,426 0 274,027 

Kabwe 96,685 74,345 7,428 178,458 

Mansa 124,893 35,099 0 159,992 

Mongu 92,544 41,086 0 133,630 

Total 5,266,297 1,680,067 105,354 7,051,718 

 

 

Table 31: Year 2008 Lodge Operating Costs (Undistributed Operating Expenses)   (Kó000) 

 
Lodge Head Office Staff Related 

Costs 
Administrative 
Costs 

Heat, 
Lighting & 
Power 

Repair & 
Maintenance 

Finance& 
Other 
Costs 

Total 

Long acres 713,097 90,777 173,662 172,360 89,928 124,360 1,364,184 

Belvedere 211,982 77,849 87,639 73,240 40,674 45,478 536,862 

Henry Makulu 194,936 118,385 38,179 93,302 44,258 30,075 519,135 

Luangwa 154,693 61,151 44,377 116,662 56,008 37,706 470,597 

Lothian 100,911 77,488 59,791 89,952 48,824 38,651 415,617 

Kasama 72,039 36,238 29,172 59,041 40,586 24,602 261,678 

Mongu 40,088 88,641 16,268 39,118 24,183 19,417 227,715 

Mansa 56,118 57,085 6,084 55,348 14,558 13,190 202,383 

Kabwe 63,350 49,410 6,693 29,560 11,367 14,374 174,754 

Total 1,607,214 657,024 461,865 728,583 370,386 347,853 4,172,925 
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Table 32: 2008 Lodge Occupational Costs and Net Profit or Loss   (Kô000) 

 
Lodge Licenses Insurance Depreciation Total Costs Net Profit 

Long acres 2,826 13,228 90,000 106,054 2,090,554 

Belvedere 810 9,512 98,000 108,322 251,000 

Henry Makulu 1,584 11,732 58,000 71,316 218,465 

Lothian 3,132 11,732 58,000 72,864 5,254 

Luangwa 1,958 10,992 74,000 86,950 (11,563) 

Kabwe 663 4,500 48,000 53,163 (49,459) 

Mongu 626 6,416 48,000 55,042 (149,127) 

Mansa 626 4,500 40,000 45,126 (87,517) 

Kasama 589 11,012 58,000 69,601 (57,252) 

Total 12,814 83,624 572,000 668,438 2,210,355 
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2.0 BUILDINGS DEPARTMENT  

 

During the year under review, Mr. Whytone Ngulube continued as Director of Buildings assisted by Mr. D. 

Mfune, Chief Engineer, Mr. M. Mutale, Chief Quantity Surveyor, and Ms. M. Amatende, Chief Architect.  

 
2.1 Human Resources Administration  

 

The section carried out the under listed activities. 

i. Staff Appointments 

ii.  Transfers  

iii.  Staff Leave  

iv. Long Service Bonus 

v. Training 

vi. Staff Promotion 

vii.  Attachment 

viii.  Resignations 

ix. Obituary 

 

The following human resources activities were reported during the period: - 

 
Staff appointments 

 

The under listed officers were appointed to the civil service as follows:- 

 

Name    Position                              Date of Appointment       

i. Mr Kelvin S. Mumbi  Engineer    25-03-08 

ii.  Njavwa Siwingwa Architect                       1-07-08 

iii.  Paul Hanseko  Architect                                   2-07-08 

iv. Nathan Kaluba           Engineering Assistant            1-07-08 

v. Moses Khosa             Engineering Assistant            1-08-08 

vi. Patrick. M. Mulenga   Senior Architectural Assistant  7-07-08 

vii.  Musunka Silungwe  Architect     15-12-08 

 
Staff Transfers 

 

During the review period the following transfers were made. 

 

1. Josephine Mukoloba Stenographer was transferred from the Ministry Headquarters in the same capacity  

2. Exildah Chitongwa, stenographer, was transferred to Ministry Headquarters on 29
th
 January, 2008 

3. Irene Tembo, Typist, was transferred from the Ministry headquarters to Buildings Department in the 

same capacity on the 7
th
 of February, 2008 

4. Priscilla Mwanza Antonio, Typist, was transferred from Cabinet Office to the department. She reported 

on 8
th
 April 2008. 

5. Clifford Lambe, Senior Executive Officer was transferred on promotion to the Ministry of Foreign 

Affairs. 

6. Edward Mutale, Senior Architect was in July transferred to the Ndola office on an acting capacity as 

Provincial Buildings Engineer.     

 
Vocation Leave 

 

The following officers proceeded on Vacation leave as follows: -  
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Name             Position   Leave Days No. of days  
        Commuted      

1. Josephine Mukobola Stenographer    90    90  
2. Ngandu Chilundika  Arch. Assistant.   80    80 
3. Margaret Namulapwe Senior office Orderly   60    90 
4. John Kaisa  Grounds man   60    90 
5. Richard Zulu  General Worker   60    90 
6. Betwell Nyirenda  Groundsman   60    90 
7. Boyson Longwani  Groundsman   60    90 
8. Janet Banda  Groundsman    60    60 
9. Chanda Kabutu   Office orderly    60                              90 
10. Martin Sakala  Senior office Orderly  60    90 
11. Kelvin Kavuma  Chainman   60    90   
12. Richard Mwale  Groundsman   50  120 
13. Anthony .C. Bwalya  Grounds man   50   100                                      
14. Esther Nakazwe  Registry clerk   40       0 
15. Sabina J. Nyirenda  Registry officer    38   120  
16. Rachael M. Fumbeshi Human resources    38     60  
17. Steward Longwani  Groundsman   30   120 
18. Peter Luwisha  General worker     30   120 
19. Richard Munyandi   Senior office orderly  30  120 
20. Francis Mulenga  Senior office Orderly  30  120 
21. Tylex Sinakoma  Principle officer orderly  30  120 
22. Katowa Ngenda  Purchasing & sup. Assistant  30  120 
23. Davison Lukhelo  Senior office orderly  30    90 
24. Joseph Mwanza  Chief Horticulturist    30    90 
25. George. C. Banda  Driver     30     70 
26. Thomas Mwanza  General worker   30    60 
27. Simon Nkhoma   Groundsman   30    60 
28. Dorothy Mwale  Officer orderly    30    60 
29. Laston Phiri  General worker   30    60 
30. Esther Nyirenda  Principle office orderly  30    30  
31. Rodgers Chilenje  Engineer    30      0 
32. Ennie Mulaisho  Typist     30      0 
33. Rhoda Mutomfwe  Senior office Orderly  30      0 
34. Joseph Zulu  General worker   30      0 
35. Mwaziona Zulu  Typist    30      0 

 
Maternity Leave 

 

The following officers went on maternity leave: - 

   

     Name    position    No. of Days 

1. Ngoza Mwanza  Registry clerk   90  

2. Christeta Ntambo  General worker   90 

3. Esther N. Chibeleka   Registry clerk   90  

 
Long Service Bonus 

 

The under listed employees qualified for payment of long service bonus but are yet to be paid. 

 Name                         Position               No. of years             Date 

1. Allan Nyundu  Watchman     15   01-02-08 

2. Mightone Mfune Security guard    20                    04-08-08 

3. Chanda Kabutu   Office orderly    20                    01-09-08 

4. Esther Nyirenda          Principal officer orderly   20                    05-09-08 

5. Richard Zulu  Groundsman    25  20-10-08 

6. Bornwell Siyingwa Groundsman    30  01-11-08 

7. George Banda  Driver     15  15-11-08 

8. Francis Bwalya Security guard    25  01-12-08 
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Training  

 

The department sponsored the following officers in respective programmes of study:- 

 

 Name   Institution     Course  

1. Jonah K. Chinyama Copper belt University   Degree in building science 

2. Clement Njeleka  Copper belt University  Degree in building science 

3. Ganizani Mwale  Copper belt University  Degree in building science 

4. Stephen Makunku Copper belt University  Degree in Civil Engineer.  

5. Milika Mulaisho Copper belt University  Degree in HRM 

6. Racheal M. Fumbeshi  Copper belt University  Degree in HRM 

7. Charity Mwenya UNZA     Degree in Education  

8. Faith Lindunda  ZCAS      Accounting  

9. Ackson Nkhata NIPA     Information Technology  

10. Ernest Nkhoma           CBU      Dip  in Civil Engineering 

 
Attachment 

 

Mr. Emmanuel W. Longwe, Machine Operator, from Government Printing Department was deployed to the 

department on attachment under the Human Resources and Administration Unit with effect from October 2008 

for a period of six months.  

          
Resignations 

 

Mr. Chibesa Z. Mulenga, Quantity Surveyor, resigned from the Public Service with effect from 31
st
 March 2008. 

Mr. Rodgers Chilenje, an Engineer, resigned on 21
st
 May 2008. 

 

Obituary                           

 

The department lost three members of staff through death. 

1. Peukani Kachepa, General Worker, passed on 24
th
 March 2008  

2. Mr. Laston Phiri, General Worker passed on 24
th
 August 2008 

3. Ms. Dorothy Mwale, Office Orderly passed on 10
th
 October 2008 

 

2.2 CAPITAL PROJECTS 

 

During the review period, the department handled a number of projects within the Ministry and other government 

institutions. The following is the breakdown of projects by institution. 

 
 

 

The Ministry of Works and Supply, through the Buildings Department facilitated the construction and 

maintenance of public infrastructure for a number of programmes and activities during the review period for a 

number of government institutions (see appendix)  
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2.3 RURAL ROADS UNIT 
 

Introduction  

 

Government procured earth-moving machines from China in order to improve the rural feeder roads network thereby 

improving the business transactions for the rural population. The acquisition of the equipment enhanced Governmentôs 

capacity in the rehabilitation, construction and maintenance of rural roads. 

 

Prior to the receipt of the machines, the Ministry of Works and Supply through the Management Development Division, 

created a Unit called Rural Roads Unit with an establishment of 427 Workers comprising Roads Engineers, Senior Roads 

Inspectors, Roads Superintendents etc to manage and operate the equipment. The structure for the Rural Roads Unit was 

approved in December, 2007 and treasury authority was granted by the Ministry of Finance and National Planning in April, 

2008. 

 

The commencement of operations and subsequent allocation of Head office for the Unit started on 6
th
 April, 2008. The 

immediate main functions for the Rural Roads Unit were:- 

 

1. To recruit former Roads Department plant operators, Road Inspectors and other Plant and Equipment workers for the 

earthmoving machines from China.  

2. Inspection of the new parking site for the equipment at Independence stadium.  Finalise on the security arrangements 

at the new site; 

3. Arrange premises for the training programme for the plant operators with the Chinese facilitators;  

4. Arrange with the contractor of the fencing project at Independence Stadium when to carry-out measurements, settings 

and commencement of the project; 

5. Carry-out an inspection exercise of the received containers of 15 spare parts at the Chinese village; 

6. Make prior arrangements of receiving the new  earth moving machines  from China and their eventual distribution to 

the provinces; 

7. Prepare a consolidated draft copy for terms of reference (functions) of the new Rural  Roads Unit in line with the 

mission, vision and goals of Ministry of Works and Supply; 

8. Identify the rural roads in the far flung areas of the country with a view of establishing a data base.  This will be done 

in conjunction with the Local Authorities, Provincial Permanent Secretaries, Road Development Agency and the 

District Disaster Management Units; 

9. Carry-out condition surveys for all rural roads with the view of producing an annual work plan (AWP). 

 

As the machines arrived, the establishment of 47 workers per province was already in place. The machines were placed 

under Permanent Secretaries as Controlling Officers in the Provinces in order for them to control the functions and 

movement of the machines.  

 

A delegation from Uganda led by the Minister of State in the Ministry of Transport and Works came to Zambia to come 

and learn how the Programme of Rural Roads Unit is working out in Zambia. The entourage was very impressed with what 

they saw after visiting some road project sites in Lusaka. Very shortly Uganda will follow suit by procuring similar 

machines in their Country. 

 

The Donors in Uganda asked them to form a Road Agency which, according to them, is not doing very well and they canôt 

progress well in the rehabilitation of their roads because the Agency is too slow in the procurement and award of road 

contracts. So they have decided to have Government equipment which they will use with their own plan. 

 

Another delegation from Tanzania visited Zambia in December, 2008 with almost the similar mission like that of Ugandan 

delegation. They were also quite impressed as well with the rehabilitation of roads being undertaken by the Rural Roads 

Unit was doing in Zambia. 

 
Arrival  of the machines in Zambia 

 
The receipt of the equipment from China was completed on 19

th
 August, 2008 where the Chinese government handed over 

the equipment to the Zambian Government. The total number of the machines received from China is 207 and the 

following list shows the types and quantities:- 
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Total List of Equipment Procured from China 

 

ITEM  DESCRIPTION OF MACHINE  No. RECEIVED 

9 Bulldozers 18 

4 Excavators 09 

6 Front End Loader 30 

3 Graders 54 

7 Low Bed Horse 09 

8 Low Bed Trailers 09 

10 Mobile Service Truck 4 

5 Rollers 18 

1 Tipper Trucks 45 

 TOTAL  211 

            2 Water Bowsers 18 

 

After the official handover ceremony on 19
th
 August, 2008 a distribution exercise of the equipment to all the nine (9) 

provinces was carried out immediately. Each province received 23 pieces of equipment as follows:- 

 

Provincial Allocation of Earth Moving Equipment  

 

NO. TYPE OF EQUIPMENT  TOTAL DITRIBUTED  

1 Motor Graders 06 No. 

2 Tipper Trucks 05 N0. 

3 Front ï end loaders 04 No. 

4 Water Bowsers 02N0. 

5 Sheep Foot Rollers 02 No 

6 Excavator 01 N0. 

7 Bull- Dozers 02 No. 

8 Low ï Bed 01No. 

                                                          TOTAL  23 

  
Delayed Delivery of 18 Bulldozers in Tanzania  

 

The delay by CATIC to deliver 18 Bulldozers among other equipment in July 2008, was caused mainly by the Tonnage 

Regulation by the Ministry of Infrastructure Development in Tanzania.  The maximum permitted tonnage on Tanzanian 

roads is 30 tones.  The Bulldozers were 37.5 tonnes each.  The CATIC officials in Tanzania decided that in order to have 

these Bulldozers transported into Zambia they should have been dismantled into pieces. On our part, this could not be 

feasible because the Bulldozers were assembled by machines in the factory in China.  

  

This was going to cause problems in re-assembling the same dismantled pieces in Zambia.  The CATIC in Tanzania agreed 

that it would be extremely difficult to re-assemble the pieces and attain the original shape and strength of the machines. 

Then, it was suggested as second option that the Ministry of Infrastructure Development in Tanzania be approached with a 

view of requesting them for a special over- load permit in order to allow our Bulldozers be transported on their roads 

despite their over- weight.  This special permit could be offered at a fee which advice was for the Chinese to pay. 

 
Performance of the machines  

 

Upon receipt of the equipment, Government through Ministry of Works and Supply came up with a deliberate policy of not 

hiring out the machines to the private sector for private jobs. This decision was made as a result of huge backlog of rural 

roads that are in a bad state throughout the Country. It was felt that the machines should be concentrated on the 

rehabilitation and opening up of new rural roads which are in a bad state in the rural parts of the Country.   

 

The Ministry of Works and Supply gave authority to Permanent Secretaries in the Provinces to control these machines 

because of their function of being Controlling Officers. They were also to identify which roads to put in the annual Work 

Plans for Rural Roads Unit (RRU) in their respective Provinces. The roads to be worked on by the Rural Roads Unit are 

identified through Road Authorities under Road Development Agency (RDA) and these were not included in the RDA 

Annual Work Plan (AWP). The monitoring on the misuse of these machines was done by Inspectors of Government 
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Transport in Ministry of Works and Supply stationed in all the nine Provinces. The Inspectors were instructed to ensure that 

the machines were not misused by engaging them on private jobs.  

 

The Unitôs specific function was to rehabilitate and open up feeder and rural roads. According to the works that took place 

in the provinces, 1986km of roads were done. Some examples of quick response by the Rural Roads Unit were the re- 

installation of Ndonda Culvert in Lundazi District and the Mwene ïMutondo Gully in Kaoma District respectively. The 

Ndonda Culvert collapsed due to heavy rains and Lundazi was cut off from other towns and RDA was called upon to assess 

the damage. After assessment, need arose to carry-out repair works and the Rural Roads Unit was engaged. The machines 

were mobilised at a short notice to the site and works commenced and in less than three (3) weeks. Works were completed 

at a far much lesser cost than if the works were contracted to a private Contractor. Similarly the Kaoma Gully was done in 

record time than that of a contractor. 

 

The RRU started operations in all provinces achieved meaningful developments. Progress from Provinces achieved as at 

31
st
 December, 2008 is as follows: 

 

Table 33: Road Earth Moving Equipment Statistics by Province  
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Central 6 2 2 3 4 1 2 1 21 19 2,000,000,000 516,800,000 258 
Copperbelt 6 2 2 5 4 1 2 1 23 20 2,000,000,000 504,128,000 526 
Eastern 6 2 2 5 4 1 2 1 23 16 2,000,000,000 537,635,000 203 
Luapula 6 2 2 5 4 1 2 1 23 23 2,000,000,000 539,866,000 244 
Lusaka 6 2 2 5 4 1 2 1 23 21 2,000,000,000 503,900,000 172 
Northern 6 2 2 5 4 1 2 1 23 21 2,000,000,000 557,120,000 203 
North-western 6 2 2 5 4 1 2 1 23 16 2,000,000,000 502,800,000 146 
Southern 6 2 2 5 4 1 2 1 23 23 2,000,000,000 526,660,000 129 
Western 6 2 2 5 4 1 2 1 23 20 2,000,000,000 539,015,000 105 
Oils &Lubricants          0  850,000,000  
TOTAL 54 18 18 43 36 9 18 9 205 179 18,000,000,000 5,577,924,000 1,986 
13 Motor vehicles            1,700,000,000  
Construction of 
workshops 

           5,000,000,000  

2008 Funding            13,500,000,000 12,277,924,000  

 
Response to Emergencies  

 

Apart from the actual road works that took place in the rural areas, the machines were deployed to carry- out township and 

drainage works especially in Lusaka and other parts of the country where there was a problem of flooding due to heavy 

rains. In Lusaka works were carried out in selected compounds such as Kanyama and John Laing.  

 
Funding to the Rural Roads Unit 

 

The funding to the Unit was not adequate t enable it meet its obligation. Government will save huge sums of money 

through use of these machines on force account.  This would assist Government in accomplishing the requirement of good 

road network.  

 

The estimated budget requirement for Rural Roads Unit annually is about K100 billion against the approved budget of K18 

billion which leads to some of the machines idle. This meant that 65% of the 207 machines would be parked in various 

Provinces due to little budgetary allocation in the national budget.   

 



 61 

 

Conclusion 

 

The Rural Roads Unit started its functions on a sound note in all the provinces. Despite starting late in October, 2008, 

reasonable works were carried out. There should be a deliberate policy to provide adequate budgetary allocation to the unit 

so that there is increased utilisation of the machines.  
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3.0 GOVERNMENT  PRINTING DEPARTMENT  
 

During the period under review, Mr. Venansio Lungu continued to act as Government Printer and was assisted by Ms. Irene 

Lungu acting as Assistant Government Printer.  Mr. Christopher Shamfwesa and Mr. Lector Chisala continued to act as 

Letter Press and Lithographic Superintendents respectively. The Government Printing Department is responsible for 

printing of government classified information, reports and other statutory documents. It also provides printing services to 

the general public on jobs as requested.  

 

3.1 Human Resources Management Section 

 
Vacation, Local and Maternity Leave 

 

During the period under review thirty seven officers proceeded on vacation leave although funds to pay their leave dues 

were not available. Sixty seven officers went on local leave while four proceeded on maternity leave.  

 

Table 34: Members of Staff who proceeded on Vacation Leave 
 
S/NO 

 
NAME 

 
POSITION 

 
DAYS 

 
AMOUNT 

1 Charles Zimba Lithographer 90 2,500,000 
2 Edgar Mkandawire Book Binder 60 2,500,000 
3 Peggy Macha Lithographer 40 2,500,000 
4 Elizabeth Lungu Machine Operator 30 2,000,000 
5 Joshua Chimusambo Machine Operator 44 2,000,000 
6 Rorretta Lukupa Machine Operator 60 2,000,000 
7 Lloyd Daka Machine Operator 45 2,000,000 
8 Theresa Zulu Machine Operator 30 2,000,000 
9 Alfred Mwendafilumba Machine Operator 40 2,000,000 
10 Royce Chalwe Mwaba Machine Operator 60 2,000,000 
11 Caroline Mayumbelo Machine Operator 38 2,500,000 
12 Bernard Banda Machine Operator 35 2,000,000 
13 Stacey Chomba               Machine Operator 30 2,000,000 
14 Martin Kabasiya Machine Operator 60 2,000,000 
15 Rasco Sitali Machine Operator 35 2,000,000 
16 Annicious Chabinga Machine Operator 40 2,000,000 
17 Mary Chilumbu Machine Operator 30 2,000,000 
18 Patrick Mulenga Machine Operator 90 2,000,000 
19 Levias Tembo Machine Operator 30 2,000,000 
20 Agnes Manza Machine Operator 90 2,000,000 
21 Angela Banda Machine Operator 65 2,000,000 
22 Alfred Kona Machine Operator 40 2,000,000 
23 Alice Namugala      Machine Operator 60 2,000,000 
24 Stanley Chinyama Machine Operator 35 2,000,000 
25 Austria J. Kaposhi Machine Operator 30 2,000,000 
26 Sostein  Phiri  Machine Supervisor 30 2,500,000 

27 Chrisy Ilukena Machine Supervisor 45 2,500,000 
28 Francis Sibalumbi Machine Supervisor 30 2,500,000 
29 Anthony Kasongo Machine Supervisor 30 2,500,000 
30 Thompson Tembo Machine Supervisor 40 2,500,000 
31 Ruth Daka Machine Supervisor 90 2,500,000 
32 Funny Mubanga Office Orderly 90 1,000,000 
33 Andrew Mbewe Officer-in-Charge 60 2,500,000 
34 Slyvia Nalwimba Proof Reader 45 2,500,000 
35 Joseph Katongo     Senior Office Orderly 90 2,000,000 
36 Tresford Mutapa Type Setter 30 2,500,000 
37 Esnart M. Mwale Type Setter 60 2,500,000 
 TOTAL  1847 80,500,000 
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Table 35: Staff who Obtained Local Leave 

 
S/No. Name Days 
1 Charles Mwaba   3 
2 Elphasia Mwila  3 
3 Jones Lihonde 3 
4 James Chileshe    4 
5 Kelvin Nsemu    4 
6 Bilia Unene 5 
7 Caristus M. Mwalabana 5 
8 Emmanuel Chinoya   5 
9 Gladness Moonga 5 
10 Mande Kachingwe 5 
11 Mulenga Chilambwe  5 
12 Patricia M. Shema  5 
13 Percy Chisanga 5 
14 Prisca Chilufya  5 
15 Shelly Mukele  5 
16 Wamumi Ikafa  5 
17 Joseph Muyenga 6 
18 Kashombe Nyirenda  6 
19 Ellen Zozie 7 
20 Mary Ngoma    7 
21 Shelly Mukele 7 
22 Elphasia Mwila  8 
23 Saidi Phiri      8 
24 Christopher Konkola   10 
25 Clifford S. Kalaluka   10 
26 Dennis Lungu  10 
27 Edward Kapemshi 10 
28 Geoffrey Mwanza 10 
29 Kasalila Phiri 10 
30 Kesley Kampilimba 10 
31 Martha Daka    10 
32 Moses Siampolomba 10 
33 Mulenga Chilambwe  10 
34 Nervous Siamuchimba 10 
35 Patricia M. Shema 10 
36 Patricia MulEngineera   10 
37 Saidi Phiri 10 
38 Charles Zimba 12 
39 Gymen Mwenge 12 
40 Yvonne S. Phiri   13 
41 Christopher Konkola 14 
42 Mesha Katukula 14 
43 Muunda Mwanangôombe 14 
44 Mwanangombe Muundu 14 
45 Mwansa Kapekele 14 
46 Wisdom Muchonka 14 
47 Gladness Moonga   15 
48 Gymen Mweengwe 15 
49 Mulenga Chilambwe  15 
50 Racheal Ngulube 15 
51 Saul Sakala    15 
52 Charles Chomba 18 
53 Annicious Chabinga 19 
54 Mesha Katukula 20 
55 Fiona Musebula  25 
56 Mulenga Chilambwe   25 
57 Winter Mataula 25 
58 Beauty C. Mapili 29 
59 Clara Kabwe 29 
60 Ellen Zozie 29 
61 Evelyn N. Siwingwa 29 
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62 Marjane Malikumu 29 
63 Muketoi Zeko 29 
64 Mwenzi Banda 29 
65 Nicholas Kabongola 29 
66 Patience Chellah   29 
67 Shelly Mukelele 29 

         

Maternity Leave     

The following officers proceeded on maternity leave.  

 

S/No Name     No. of Days 

1. Sylvia Nalwimba    90       

2. Margaret Sikombe    90      

3. Yvonne Mufwaya   90      

4. Patricia Mulenga   90     

 
Staff Transfer 

 

During the review period Ms. Rosina Nyimba was transferred to Government Printing Department while Mr. Davies 

Silungwe, Assistant Stores Officer was transferred to the Public Service Management Division.  

 
Staff Promotion 

 

The Assistant Government Printer, Mr. Venansio Lungu, was promoted to Government Printer while  

Mr. Davies Silungwe, Assistant Stores Officer was promoted to Assistant Purchasing Officer. 

 
Motivation  

 

During the period under review, the department recognized officers who had been outstanding in their work performances 

and awarded them during Labour Day Celebrations in different categories. 

 
Training  

During the year under review, the department sponsored the following officers in their second academic calendar at Evelyn 

Hone College in Certificate course in Printing Technology. 

 

S/No. Name of Officer  Position  

1. Juniper Lwimba   Machine Operator 

2. Mukuka Mulenga  Machine Operator 

3. Martin Maipambe  Machine Operator 

4. Charles Sakala   Machine Operator 

5. Clifford Kalaluka Sililo  Machine Operator  

6. Kisha Mubeta   Machine Operator 

7. Christine Zulu   Machine Operator 

8. Patricia Mwauluka  Machine Operator 

9. Terence Malumbe  Machine Operator 

10. Florence Minyoi  Machine Operator 

11. Charles Mponda  Machine Operator 

12. Aubrey Ngambo  Machine Operator 

13. Grace Mwiche   Type Setter 

14. Namataa Simakando  Machine Operator 

 

The department also recognized the need of Information Technology (IT) specialist a backup in the Computer Room and 

recommended that two officers in the name of Nalukui Akende and Chisanga Siwale be sent at Zambia Centre for 

Accountancy Studies (ZCAS) where they are pursuing a course in Information Technology. 

 

Edson Phiri is pursuing a course in Electrical and Electronics at Industrial Training Centre ï Trust (ITC). And Harrison 

Chibolyo is pursuing a Mechanical Technician course at Lusaka Vocational Training Centre. 
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During the period under review Mr. Chabala William who was pursuing Bachelors in Business Administration at 

Cavendish University completed his course. 

 
Production  

 

Production was very high in the first quarter of the year because of the printing of the Estimates of Revenue and 

Expenditure, Establishment Registers for all the Ministries and Constitution documents for National Constitutional 

Conference (NCC). The other jobs produced were as listed below. 

 

JOB TYPE No. of Orders  Quantities Printed 

Bills    20          4,130 

Acts    27        34,916 

Gazettes    63        83,000 

Statutory Instruments  106       120,000 

Action Taken Reports      6          1,950 

General Forms    21   6,277,665 

Invitation Cards    58        35,550 

Books  177        35,087 

Annual Reports      5        25,000 

State House Orders    20          3,164 

General Jobs  350        66,333 

Programmes for State Functions      4          1,410 

Business Cards      7          3,000 

General Cards    67        18,500  

Forms        95      

 
Computer to Plate Training 

 

The department was visited by Mr. Eddy Beddy from Heidelberg to continue with the second and final training on the 

Computer-to-Plate (CTP) Machine. The expert conducted theory as well as practical lessons for five days. As a result of the 

training, the production was expected to increase. 

 

During the period under review, the department acquired the state of art Computer-to-plate (CTP) which is able to transfer 

digital data straight from the computer to plate.  This machine eliminates films from the production process, thus reducing 

on costs as well as shortening production times. 

 

As the department awaited the coming of the computer-to-plate, two officers in the names of Yotham Ngoma (Typesetter) 

and Sostein Phiri (Machine Supervisor) were sent to Mission Press in Ndola to orient them with Computer-to-plate 

operations for two weeks. 

 

Drupa Print Exhibition  

The Government Printer, Acting Assistant Government Printer, Letterpress and Litho Superintendents travelled to 

Dusseldorf, Germany for the Drupa Print Exhibition which took place from 29
th
 May 2008 to 11

th
 June 2008.  The group 

had an opportunity to look at the latest in print technology. This Exhibition helps printers the world over to keep abreast 

with the latest in print technology and assist in planning for the future. 

 
Exhibition  

 

The department successfully exhibited at the 87
th
 Agricultural and Commercial Show from 30

th
 July to 4

th
 August 2008. 

The exhibition was aimed at marketing the services offered by the department. 

 
Conclusion 

The department operated under difficult financial constraints during the period under review because of minimal funding.  

As a result the department struggled to finish the work load.  With steady funding in place, the department would be able to 

clear the work load.  A lot of planning was called for and credit to the Officer-In-Charge and their section staff that 

performed according to expectations. 




